STATEMENT BY IRELAND DELIVERED BY H.E. MR. DAITHI O’CEALLAIGH, PERMANENT REPRESENTATIVE OF IRELAND, DURBAN REVIEW CONFERENCE, GENEVA, 22 APRIL 2009.

Mr President, Madam High Commissioner, Excellencies, Ladies and Gentlemen.
I wish to add my delegation’s thanks to the High Commissioner and her Office, to the facilitator of the Inter-sessional Working Group Mr. Yuri  Bouchenko and to all those in the different regional groups who contributed tremendously to preparing this Conference.

Ireland associates itself fully with the statement on behalf of the European Union delivered by Sweden.

The object of this Conference is to review the commitments made in Durban in 2001 to combat racism, racial discrimination, xenophobia and related intolerance and to give renewed impetus in all our States to those efforts. People in all parts of the world continue to suffer discrimination on the grounds of race, colour, descent, nationality or ethnic origin in addition to multiple or aggravated  forms of  discrimination. It is the duty and the challenge of the United Nations and its member States to lead the way in working towards societies free of inequalities and discrimination.

Ireland is committed to supporting the efforts of all those who are here to work for a successful, constructive and results-oriented Conference. We believe that the Durban process is worthwhile when we all focus on its true vocation of tackling the very real problems of racism and discrimination.

We welcome the adoption yesterday of the Conference outcome document which reflects the careful compromises and balances contained in the text. 
It is both regrettable and entirely unacceptable that a Conference on racism and anti-discrimination is used as a platform to promote intolerance and even hatred or to call into question established historical facts. This is a disservice to all those who work so hard both within and without the UN on the important issues which are the subject of this Conference.
As the High Commissioner, Madam Pillay, said last evening “the outcome document identifies, shares and disseminates some of the best practices in the fight against racism”. Let me set out some of the measures the Irish Government has taken at national level since the Durban Conference in 2001, including the adoption of a National Action Plan against Racism. We believe that we have quite a good story to tell. In all our endeavours we have worked closely with all relevant stakeholders, including national and local administrations, social partners and NGO and civil society representatives.
Over the last decade, Ireland has undergone phenomenal demographic and social change.  The census figures clearly indicate the extent and indeed speed of this change - in 2002, approximately 5.7% of Ireland’s then population of just under 4 million were immigrants while the 2006 figures show that over 10% of the Irish population are newcomers. Approximately 10% of the primary school population are non-Irish nationals.  Approximately 8% of the post-primary school population are non-Irish nationals. 
The Government has shown its continuing commitment to promoting integration by establishing an Office of the Minister for Integration in June 2007.  Its mandate is to develop, drive and co-ordinate integration policy across other Government Departments, agencies and services. 
The Government’s National Action Plan Against Racism was launched in January 2005.  This was in fulfilment of the commitment in the Durban Declaration and Programme of Action.  The Plan provided strategic direction to combating racism and to promoting the development of a more inclusive, intercultural society in Ireland.
Protection, Inclusion, Provision, Recognition and Participation were the five main objectives which constitute the intercultural framework underpinning the Plan.
Significant progress has been made in developing and supporting anti-racism and integration policies.  A number of strategic programmes have been established by national institutions such as the Police Service (An Garda Síochána), the Health Service Executive, local government and in research activities. Accommodation of different cultures is also encouraged through the medium of sport and through the arts, in the development of an intercultural education strategy and the development of strategies in the workplace.
The National Action Plan Against Racism ran for the period 2005 – 2008. A final report outlining the main achievements under the plan has been carried out. This report also sets out the key challenges for the future and puts forward some recommendations for future action.
My Government is fully committed to the implementation of the United Nations Convention on the Elimination of All Forms of Racial Discrimination (UNCERD). 
Ireland’s Joint Third and Fourth Periodic Report is nearing finalisation and will be submitted to the UNCERD Committee in 2009.
A robust equality infrastructure has been put in place in Ireland consisting of legal prohibitions on discrimination based on nine specified grounds - gender, marital status, family status, sexual orientation, religion, age, disability, race and membership of the Traveller community, which provides an individual complaints mechanism for persons who suffer discrimination and two specialised equality bodies - the Equality Tribunal and the Equality Authority were established on a statutory basis in 1999. 

We recognise that while much has been done at a national level we are far from being perfect and there is room for further improvement. The Durban process has provided us with a tool kit. We commit ourselves to our best endeavours to continue put these tools to use.
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