Motion 34. Equality within Unions

Motion 34. Equality within Unions 
Conference welcomes the measures taken by the Executive Council to progress the objectives of Motion 23 which was adopted at the Biennial Conference in 2003. Conference wants to ensure that progress within the Trade Union movement on tackling discrimination in all its forms and actively promoting equality issues is maintained and accelerated. 

To give real effect to this commitment, each affiliate union is required to adopt the Model Equality Clause which was approved at the ICTU Special Delegate Conference in September 2004. The adoption of the Equality Clause will guarantee that each affiliate is committed to the promotion of equality within the union’s employment practices, and the promotion of equality in relation to access to and membership of all its internal structures through the following measures: 

i. ensuring that its recruitment and selection process is open and transparent and that any position in the organisation is open to candidates regardless of gender, marital status, family status, sexual orientation, religious belief, political opinion, age, disability, race or ethnic origin or membership of the traveller community; 

ii. monitoring its work force to identify if under representation from any of the categories listed at (i) above exists across the range of posts available and putting in place lawful positive action programmes to address any such under-representation; 

iii. providing a range of work-life balance policies to attract and retain those with caring responsibilities or those with a disability that prevents them from working fulltime; 

iv. monitoring the make-up of its lay representatives to identify if under-representation from any of the categories listed at (i) above exists and putting in place policies and practices to address any such under representation; 

v. The promotion of equality for its members through collective bargaining, publicity material and campaigning, representation, union organisation and structures, education and training, organising and recruitment, the provision of all other services and benefits and all other activities. 

In relation to the development of an Audit process, Conference endorses the approach approved by the Executive Council to concentrate on ‘Gender’ issues over the period to the 2007 Biennial Conference and to develop the 

Survey on the ‘other grounds’. 

Conference therefore agrees that: 

congress and affiliate unions adopt and promote the equality clause widely; 

unions should have no major difficulty providing information on employers, representatives and general membership in relation to ‘Gender’ and for that reason the Audit Survey should focus on Gender issues over the period to the 2007 Biennial Conference; 

Congress should continue to work with unions (and other bodies as appropriate) to give further consideration to the development of the Audit process to include all nine grounds with a view to having an agreed mechanism to report back on progress to the 2007 Biennial Conference. 

Executive Council (as amended by UNISON)
