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Positive Action in the Two Jurisdictions 

DDA /S75/S49A 

• Reasonable adjustment 

• Reasonableness factors 

• Positive action 

• Equality Plans for Public 

authorities ( S75 and 

S49A (DAP) 

Employment Equality Act 

1998/  Disability Act 2005 

• Reasonable 

accomodation 

• Appropriate measures 

• disproportionate burden 

• Positive action  

• 3% Quota in Public sector  



Positive Action  

• Things to do before taking positive action 

• Lawful outreach positive action 

• Monitor and review positive 

 

• Outreach Positive Action- Guide to the Law and 

Good Practice for Employers 

•  

www.equalityni.org/ECNI/media/ECNI/..

./PositiveActionEmployerGuide.pdf 

 

http://www.equalityni.org/ECNI/media/ECNI/.../PositiveActionEmployerGuide.pdf
http://www.equalityni.org/ECNI/media/ECNI/.../PositiveActionEmployerGuide.pdf
http://www.equalityni.org/ECNI/media/ECNI/.../PositiveActionEmployerGuide.pdf
http://www.equalityni.org/ECNI/media/ECNI/.../PositiveActionEmployerGuide.pdf


Lawful Outreach Positive Action  

• Encouraging people to apply for job 

and training opportunities (examples in 

the guide)  

• Offering job opportunities and facilities 

• Reserving job vacancies 

 



Positive action for disabled people 

(DDA) 

• Outreach – positive action – to reserve a 

quota of jobs for people who are 

disabled(This cannot be restricted to people 

with one type of disability) 

• “Supported employment” –Workable NI 

scheme  

• Reasonable Adjustment Duty  

(Checklist from ECNI in partnership with Dept. 

of Communities and NIUSE)  



Good Practice Examples 



Disability Employment Seminars  

• Focus on : Cancer, MS and HIV  



Employment Seminars  

• 7th December 2017 Malone House 12-2pm 

• Dates in 2017 in Craigavon, Enniskillen, 

Derry/Londonderry and Newry 

 

• Focus on barriers in employment faced by 

people with cancer, MS or HIV 

Secure your place edtraining@equalityni.org 

Michael – 028 90500560  

mailto:edtraining@equalityni.org




Every Customer Counts 

• Promoting accessible services in the 

public and private sector   

• Changing how services are delivered to 

disabled people using charter 

 

 



Four Steps to Sucess  

• Sign Up 

• Develop a policy 

• Audit 

• Action  



Publications to support service 

providers 

• Accessible Goods and Services Guide 

• Accessible restaurants ,cafes and 

hospitality 

• Self Assessment Checklist  

 



Good Practice Examples from the 

Public Sector Conference in June 

2016  

• Government Digital Service 

• Housing Executive ( Disability Action) 

• Inclusive Communication Guide  

 ( Health Trusts)  

• Cavan Council ( Tourism) 

• Libraries NI  





• Why? 

• How? 

• What? 

• Where? 

 

‘Making Communication Accessible’: 

The Journey 



https://www.rcslt.org/
https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjP4beUtonNAhXnBcAKHaEpDkQQjRwIBw&url=https://www.houseofhearing.co.uk/hearing-loss-2/online-hearing-test/&psig=AFQjCNHt2b2ZJEfuzphq75N5IaDSBbiOvQ&ust=1464959653433117






Developed in response to the barriers identified by 

Arts Council research into access to the arts for 

disabled people 

 

Funded by Arts Council and run by Arts and Disability 

Forum 

Aims: 
• Increase access for people with disabilities as audience 

members, artists, participants or employees 

 

• Help create action plans to engage more with disabled people as 

customers, staff and volunteers 

 

• Disabled people to influence the way art is provided 

 

• Framework for measuring achievements and formulating action 

plans 

 

 







Mental Health Charter in partnership 

with 

• Action Mental Health 

• Disability Action 

• Mind Wise  

• Niamh   

• Change Your Mind Campaign 

• Mental Health Foundation  



Launch of Mental Health Charter 



Mental Health Charter Commitments  

• Create an open and inclusive 

workplace culture  

• Promote equality of opportunity in 

recruitment and selection 

• Identify and provide sources of 

information and support 

• Adopt ECC 



  

Thank you 

 

For further advice, information or training 

028 90500600 

Una Wilson 

uwilson@equalityni.org 

 

 

mailto:uwilson@equalityni.org

