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“Trade Union policy on
lesbian and gay rights is
an integral part of overall
trade union policy to fight
discrimination and protect
workers rights.”

- ICTU ‘Lesbian and Gay Rights in the Workplace’ 1987
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Summary

The trade union movement was hugely important

in progress for LGBT people in Ireland from the early
1980s when we had few supporters but many powerful
enemies. This history is largely unrecognised and
unwritten, significant exceptions to this are Orla Egan and
the Cork LGBT archive, and Dr. Patrick McDonagh's great
research in his book 'Gay and Lesbian Activism in the
Republic of Ireland, 1973-93' (2021).

S AND THE TRADE UNTONS WORKSHOP MOTICHS Crucial moments were the Irish Congress of Trade
Unions (ICTU) and LGPSU resolutions of 1982, the ICTU
R ; lesbian and gay rights seminar of 1985, the Employment
prierity for the S Noveman Fquality Agency under the leadership of Sylvia Meehan in
(Carried) 1986 supporting sexual orientation to be included in its
legislation, the publication of the ICTU policy 'Lesbian and
Gay Rights in the Workplace: Guidelines for Negotiators'
in 1987, and the Civil Service anti-discrimination policy
of 1988. All contributing significantly to later progress
such as; Labour Party Equal Status Bill 1990 including

The achievemen gual employment rights

he Conference calls on all trade unionicsizc to supoort

rishts of leshians and pay workers. (Carried)
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the Conference recornises the central role the Trade Unlon

Movement plays in defending and advancing the riphts of sexual orientation, the equality-based gay law reform in
workers and calls on all lesbians and gay men to be active 1993, the inclusion of sexual orientation in the Unfair
in their urnion. (Carried) Dismissals Act 1993, and later Equality legislation. The
trade union movement also played a crucial role in

this National Conference which represents the united the achievement of Civil Partnership in 2010 and the
strencth of the Gay Movement in Ireland, noting the recent successful Yes Equality Referendum of 2015, as well as
positive stand on pay rifhts ch TS and the progress on Transgender issues.
gilence to date of the Irich Trade Union Movement, unreservedly
condemns the elitist and antl;democratic action of the Council
ef 1*UT in rejecting a potion on diserimination against gays The First National Gay Conference was held in Connolly
in employment and calls on the Trade Union Congress to itself Hall Cork in 1981 and had a Trade Union Workshop which

| chaired, it made a number of key recommendations
including stating that employment rights should be a
priority for the gay movement, recognising the central
role of trade unions in defending and advancing the
rights of workers and calling on leshians and gay

8 : R men to be active in their Unions, and calling on all
issue of gay rights at work, (Carried) trade unionists to support leshian and gay workers. It
condemned the Irish Federation of University Teachers
(IFUT) for not sending a Motion on LGBT workers
proposed by David Norris and passed by IFUT, to the ICTU
Annual Conference as required by the Motion. It also set
out that the Cork Gay Collective would be the information
centre for work with trade unions. Later in the year ICTU
held its Annual Conference in City Hall Cork and the Cork
Gay Collective lobbied the delegates including informing
them that they should have a Motion before them on
LGBTissues passed by IFUT.

fortheoming Conference in Cork. [(Carried)

Thiz Conference recommends that the Corlk Gay Collective act

az an informatlon centre for all individuals working on the

Agreed at First National Gay
Conference in Connolly Hall Cork 1981




In 1982 the Cork Branch of LGPSU adopted a Motion
proposed by myself and Tricia Tracey calling for gay law
reform, and amendments to the Unfair Dismissals Act,
the Employment Equality Act and legislation dealing

with the employment of civil servants, the armed forces,
and the Gardai to prevent discrimination on the basis of
sexual orientation. It was my first time speaking at a trade
union meeting. Arthur Leahy and Laurie Steele and others
who were renovating the Quay Coop building at the

time came along in their work clothes to give me moral
support which I much appreciated. Only one person
spoke against our Motion and he came up to me after
the meeting saying in a smarmy way 'no hard feelings', |
replied 'no problem, we won'.

This Motion later became the programme of GLEN when
it was established in 1988, and was largely achieved

in the 1990s with an equality-based gay law reform,
amendments to the Unfair Dismissals Act, and Equality
legislation introduced.
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Cork Gay Rights at Work banner
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The motion got high profile and positive media coverage
(unusual at the time) especially in the Cork Examiner
when it was adopted at the LGPSU Annual Conference

in May 1982. It got ‘overwhelming support’ and was
passed by the ‘vast majority’ after ‘a contentious debate’
One delegate said that; 'if Cork have a problem with
homosexuality then let them go away and solve them
quietly without publicity’. Tom Bogue, President of the
Union, spoke strongly in favour of the motion saying 'we
have a repressed minority". | worked with Tom in Cork
County Council and he was a great supporter, especially
when | publicly came out.

| was elected to the Cork Branch committee of the LGPSU
and attended my first Annual Delegate Conference

in Bundoran in 1984 where | organised a worshop

on leshian and gay workers. | went to a workshop on
Miscarriages of Justice such as the Birmingham Six, a
delegate who was also a Worker's Party activist, came
up to me quite angry and said he was not have gone to
my gay workshop if he knew | was going to go to the
Birmingham Six workshop (for some at the time if you
were a supporter of the Birmingham Six you were a
‘crypto-Provo).

| distributed this at the 1984

LGPSU Annual Delegate
Conference in Bundoran

LESBIAN AND GAY WORKERS REPRESENT 10% OF THE MEMBERSHIP
OF THIS UNION. WHAT THESE 1,700 WORKERS NEED NOW IS PRACT-
ICAL AND DETERMINED SUPPORT. WE ARE ASKING THE UNION
TO WORK TOWARDS :

X THE DEVELOPMENT OF AN ANTI-DISCRIMINATION PROGRAMME
WHICH WOULD IDENTIFY THE AREAS WHERE THE INTRESTS OF LES-
BIAN AND GAY WORKERS ARE AT RISK AND WHICH WOULD RECOMMEND
ACTION.

- THE ADOPTION OF A SIMILAR ANTI-DISCRIMINATION PROG-
RAMME BOTH BY THE I1.C.T.U. AND THE EMPLOYMENT EQUALITY
AGENCY

x THE AMENDMENT OF THE UNFAIR DISMISSALS LEGLISLATION
SO THAT SEXUAL ORIENTATION WOULD BE AN INVALID REASON
FOR DISMISSAL.

* CHANGES TO EMPLOYMENT CONTRACTS WHERE THEY COULD BE
USED TO DISCRIMINATE AGAINST US.

* ADVANCING OUR INTRESTS ON THOSE AGENCIES, SUCH AS THE
NATIONAL HEALTH COUNCIL, WHERE THE UNION HAS REPRESENTAT-
ives

* THE APPOINTMENT OF A FULL/PART-TIME WORKER TO COORDIN-1
ATE THIS ANTI-DISCRIMINATION PROGRAMME.

t

What is needed is a cleor
comprehensive and categorised
statement of support for equality of
treatment for gay people as o maojor
'ncHer of public po/icy by Ibﬂ /ooour
Movement, includin D
Party and the Trade

LESBIANS AND GAY MEN ARE DISCRIMINATED AGAINST IN EVERY
ASASPECT OF THEIR LIVES. THE BARBARIC LAWS WHICH CRIMINAL-
ISE GAY MEN STILL REMAIN AND MOCK THIS SOCIETYS PRETENCE
AT VALUING CIVIL LIBERTIES. A MORE SUBTLE WAY OF CONTROL-
ING PEOPLE IS TO THREATEN THEIR JOBS AND IT IS AT WORK
THAT LESBIANS AND GAY MEN ARE MOST VULNERABLE. MOST OF
US CANNOT TAKE THE RISK OF LOSING OUR JOBS AND SO WE HAVE
TO CONCEAL OUR SEXUALITY FROM BOTH CO-WORKERS AND EMPLOY-
ERS.

ANTI-GAY PREJUDICE ALSO MEANS THAT WE CANNOT GET ACCESS
SOCIAL FACILITIES SUCH AS PUBS/DISCOS. IT IS OFTEN DIFF-
ICULT TO GET SPACE TO HOLD MEETINGS. THERE IS A WIDE-
SPREAD COVERT POLICY OF SUPRESSING INFORMATION WHICH WE
NEED. BOOKS AND MAGAZINES ARE EITHER CENSORED BY THE
STATE OR ELSE NOT STOCKED BY LIBRARIES AND RETAIL OUTLETS.
THE MEDIA GENERALLY REFUSE TO ACCEPT ADVERTISMENTS FOR
OUR TELEPHONE SERVICES. PUBLICLY FUNDED AGENCIES SUCH
AS YOUTH SERVICES IGNORE THE NEEDS OF OUR COMMUNITY.
WITH ANTI-GAY RPEJUDICE BEING REINFORCED BY CHURH AND
STATE IT IS NOT SURPRISING THAT WE LIVE WITH THE THREAT
OF PHYSICAL VIOLENCE.

Identlty

TWO YEARS AGO THIS UNION VOTED OVERWHELMINGLY TO
SUPPORT LESBIAN AND GAY WORKERS. LATER THAT YEAR
THE I.C.T.U. FOLLOWED THE LEAD WE HAD SET. MANY
OF US WERE GREATLY ENCOURAGED BY THIS STAND.

SINCE 1982 THERE HAS BEEN LITTLE PRACTICAL IMPLE-
MENTATION OF THESE POLICIES AND THE SITUATION FOR
THE VAST MAJORITY OF LESBIAN AND GAY MEN IN IRELAND
REMAINS APPALING. NOW IS THE TIME FOR THIS UNION TO
RENEW ITS SUPPORT FOR LESBIAN AND GAY WORKERS.

KIERAN ROSE

CORK BRANCH

GIVEN ‘THESE CBST:‘\CLE.S. IT IS EASY TO SEE WHY THERE IS NOT
A POWERFUL NETWORK OF LESBIAN AND GAY ACTIVISTS. BUT
SCME PROGRESS HAS BEEN MADE. THROUGH THE DIFFERENT STRUGGL-
ES WE HAVE BEEN INVOLVED IN THERE IS NOW A GROWING AND
MORE CONFIDANT LESBIAN/GAY MOVEMENT. A UNITED CAMPAIGN
HAS BEEN SET UP ON THE BASIS OF FOUR DEMANDS:

* THE REMOVAL OF ALL ANTI-GAY LAWS

* EQUAL JOB OPPORTUNITIES

* EQUAL CUSTODY RIGHTS FOR LESBIAN MOTHERS

* A POSITIVE APPROACH TO LESBIAN/GAY SEXUALITY THROUGH-
OUT THE EDUCATIONAL SYSTEM

DISCRIMINATION AGAINST LESBIAN AND GAY WORKERS IS LINKED
IN WITH ISSUES WHICH AFFECT ALL WORKERS. RECENTLY THERE
HAVF. BEEN MANY ATTEMPTS TO UNDERMINE THE RIGHTS OF INDIVID-
UALL WORKERS AND OF THE ORGANISED LABOUR MOVEMENT. MORE
AND MORE THE PRIVATE LIVES OF WORKERS AND THEIR POLITICAL
ACTIVITIES ARE SEEN AS GROUNDS FOR DISMISSAL OR LOSS OF
PROMOTION. THERE APPEARS TO BE A CONCERTED PROPAGANDA
CAMPAIGN TO GET WOMEN OUT OF THEIR JOBS. SEXISM IN THE
WORKPLACE AFFECTS ALL WOMEN AND GAY MEN.
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A photograph of the ¢ Anti Amendment
Action Group information stall on Daunt Square,
Cork city in the early 1980s. 4 !
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ACTiON cROUP

Government Ministers usually addressed Annual
Conferences but with Phil Flynn recently appointed
General Secretary, Government Ministers refused to
attend because he was also Vice President of Sinn Fein,
Michael D Higgins addressed the Conference instead. At
a Conference sing-song was the first time | realised how
emotional it was to be in a large group singing the Fields
of Athenry.

| became a LGPSU delegate to the Cork Council of Trade
Unions and witnessed a very robust even angry debate
between the delegates on the proposed Abortion
Amendment to the Constitution. Eventually the chair
stood up to bring order to the meeting but the delegates
kept on arguing and the chair said 'In my Union when
the Chair stands up everyone shuts up, but not you'. The
trade union movement was a leading force in the Anti
Amendment Campaign. The Cork Gay Collective more or
less disbanded to concentrate on the Cork campaign.

Laurie Steele Outside City Hall

ICTU Conference Cork 1981

Laurie was founder member
of the Cork Gay Collective
and the Quay Coop Cork
Kieran Rose Photography
Collection

| wrote an article for the LGPSU magazine 'The Reporter’
in October 1984. Also in 1984 | was sponsored by the
Cork Branch and the Executive Council of the LGPSU to
attend the NALGO (a public sector trade union similar to
the LGPSU) Leshian and Gay Conference in Manchester.
We learned a lot from British lesbian and gay trade union
groups as they were more developed than we were, and
they had great publicity material. The London-based ‘Gay
Rights at Work' group came to the First National Gay
Conference and we later used their pamphlet a lot (Laurie
Steele is holding it in the photo outside City Hall). There
was an active Miners Support Group in Cork and | was
involved in that campaign.




In July 1982 ICTU passed a Motion sponsored by the
LGPSU, in favour of lesbian and gay workers at it's
Annual Conference in Belfast. Members of the Cork Gay
Collective went to Belfast to lobby the delegates.
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May 14th 1982
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change in law on
homosexuality

OVERWHELMING support for the repeal of

laws criminalising homoséxuhl acts between

consenting men was expressed yesterday at the annual conference of the 17,000 member Local
Government and Public Services Union in Tralee. - Y ! ¢

" After a contentious 20-minute debate, the vast majority
of the 360 delegates raised their hands to back a Cork
motion calling for changes in the laws. 1

One opposing delegate, Mr. Tom Henn, Limerick
described the motion as “nauseating”, but no more than six
people in the conference hall at the Mount Brandon Hotel,
went against it. \

Another speaker described Mr. Henn's contribution as
“bigoted rubbish” and Union president Mr. Tom Bogue,
Cork, said that the executive was strongly urging the
conference to adopt the motion. !

Also passed was a Cork addition to the motion seeking an
amendment of the Unfair Dismissals Act, The Employment
Equality Act and legislation dealing with the employment
of civil servants, the armed forces, gardai and public
servants to prevent discrimination on the basis of sexual
orientation. The matter is now to be referred to the Irish
Congress of Trade Unions.

Moving the motion, Mr. John Murphy, Cork, referred to a
recent statement by Mr. Jack Marrinan, Secretary of the
Garda Representative Body, criticising the fact that a well

. kno_wn homosexual was recently allowed to address a
- national youth conference. '

Mr. Murphy said, that such a statement was grossly

. unfair. He (Mr. Murphy) knew of one homosexual member
+ -of the union who would be regarded as a criminal under the :

present law.

oo Mr. M“I‘Dhy_"tg!!i_ the conference that there were no

statistics to prove t‘ha't I:omos._exu'als were involved in more'
criminal acts than heterosexual people.
“If one is engaged in homosexual acts, a criminal

* prosecution could follow which means that people like civil

servants, teachers and gardai are open to losing their jobs”,
he went on. "y Py V.

Mr. Henn, speaking against the motion, said he was proud
to be a member of L.G.P.S.U. all his life. He had a “love
affair” with the union for 35 years, but, in view of the
motion, he was now inclined to call it off.

“I am very surprised to see this motion in the name of the
Cork branch. I am nauseated to see it in the name of the
branch during the presidency of Tom Bogue”, he declared.
“If Cork have problems with homosexuality then let them
€o away and solve them quietly without publicity”, /

Entering the debate, Mr. Bogue recommended the
adoption of the motion. He regretted a trend which’ 1'
polarised people into groups. A significant proportion of |
the entire population was homosexual and members of the |
union were no different. : ‘ i

“We have a repressed minority. They are repressed by |
laws and attitudes which are widely held throughout the l
community”, he stated. r

|
J
i

Replying to the debate, Mr. Murphy referred to
statements about the Kincora House scandal, Belfast. |
Minors, he maintained, were just as likely to be assaulted by
hetrosexuals as by homosexuals. ' |

sl

IN FORM AT foA) FRoM

FORTHE R

CoK GAY COUECTIVE Pk 39 Colk




IRISH CONGRESS OF TRADE UNIONS
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ICTU Conference Cork 1981 Cathal
Kerrigan Lobbying ICTU Delegates
Outside City Hall 1

Kieran Rose Photography Collection

Observers Card for Belfast ICTU Annual
Conference 1982 signed by Arthur Leahy
and Tony O’Regan and myself of Cork Gay
Collective, and David Norris

Cathal Kerrigan, Cork Gay
Collective and UCC Gay Soc
canvassing Michael O'Riordan,
then General Secretary of the
Communist Party of Ireland
[CPI] and a member of the
International Brigade in the
1930s, on his way in to the ICTU
annual conference in City Hall,
Cork in 1981

Kieran Rose Photography
Collection

Donal Sheehan left and David
O’Connor right holding Cork Gay
Collective banner 1984 Pride.

In between is Eamonn McCann
and Goretti Horgan with Socialist
Worker placards.

Kieran Rose Photography
Collection

Cork Gay Collective members
Cathal Kerrigan, Arthur Leahy
and Laurie Steele in front of Cork
City Hall, Anglesea Street during
the May Day March in Cork, 1982
Kieran Rose Photography
Collection
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Laurie Steele to right, on holidays Slea Head
early 1980s

ANTI- AVERDIE

Phil Flynn General Secretary of LGPSU was a great
supporter of leshian and gay workers and lobbied
Government on our behalf, as well as working within
ICTU. He spoke at a workshop organised by the Cork
Leshian and Gay Collectives at the ICTU 1984 Annual
Conference in Waterford, giving us great practical advice
on our campaign. Arising from that and a subsequent
meeting with Phil | wrote to Phil on April 1985 enclosing
a proposal for an ICTU workshop on discrimination
against leshian and gay workers. Phil Flynn wrote to

ICTU General Secretary Donal Nevin in May 1985 calling
fora seminar in order to make progress on the 1982
resolution which he wrote that the Union had 'sponsored’.
Donal Nevin wrote back saying he 'saw no reason why our
Trade Union Education and Training Committee should
not arrange, say, a half-day workshop on the subject'

The holding of this workshop opened the door to all
subsequent progress.

Kevin O'Driscoll, a senior official in the LGPSU, was

also a great supporter and worked effectively on the

ICTU Education and Training Committee, against some
resistance, to ensure that a productive workshop was
organised. In October 1985 Michael O'Halloran ICTU
Education and Training Officer wrote to Kevin setting out
the agenda for the workshop including that its purpose
was to enable trade union representatives 'to discuss how
unions might take a positive initiative to implementing
the [1982] policy'. | spoke at the workshop which was
held on November 1985. The workshop made a number
of recommendations for further action including that a
working group be set up to progress actions. Kevin also
worked doggedly on the General Purposes Committee of
ICTU against some resistance to achieve their agreement
in September 1986 to a ground-breaking five point
action programme by ICTU including that ‘Guidelines for
Negotiators' be prepared.

The Northern Ireland Committee of ICTU also held a
workshop in June 1986. Northern Ireland trade unions
played a major role in defending LGBT workers during the
fall out of the Kincora controversy, at one stage the Health
Board sought to fire all leshian and gay workers.

The airport protest in 1984 against the visit of Vol Tsek Evans, a
representative of the South African apartheid regime, who had
come to speak at an event in Cork. The event was subsequently

cancelled.

Kieran Rose Photography Collection
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The 1980s was a time of very high unemployment and
precarious employment and many lesbians and gay men
could not become trade union members. Those who were
trade union members had to be out in their workplaces
to campaign in their trade unions and that was a big
obstacle. The workers in the Quay Coop Cork, a Worker's
Cooperative, were able to become members of the Irish
Distributive and Administrative Trade Union (IDATU now
MANDATE) and were able to advocate within their trade
union, particularly Donal Sheehan who wrote an article
for the IDATU magazine 'The Distributive Worker'

Donal Sheehan standing in Wellington Square,
Cork city, in the early 1980s.

Donal was a founder member of the Cork Gay
Collective, the Quay Coop and Gay Health Action
Kieran Rose Photography Collection

Pride banner on Quay Coop 1984
Kieran Rose Photography Collection




Donal Sheehan, Kieran Rose, Bill Foley
and Tonie Walsh
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John Mitchell was General Secretary of IDATU, a great
trade unionist, became a key ally for progess in ICTU
including some sparky correspondence with Donal Nevin.
It was said that John Mitchell was one of a few people
who could rattle Ben Dunne the then combative Head of
Dunnes Stores. John was a great advocate for the Dunnes
Stores workers striking against Apartheid. IDATU had a
great Georgian building on Parnell Square O'Lehane
House and | met John there a number of times, he was
very charming and funny, | remember him saying to me
that in negotiations with employers he used a pencil to
keep notes as it made it more difficult for the employer
side to read what he was writing.

Irish Congress of Trade Unions

Lesbian and Gay Rights in the Workplace
Guidelines for Negotiators

The 1982 Annual Delegate Conference of the Irish Congress of Trade Unions adopted a resolution urging affiliated unions to
resist any attempt lo discriminate against their members in their employment on the basis of their sexval preference. The ICTU
Women's Charter adopted in 1985, recognises and demands the right of everyone, irrespective of sex, marital status or sexual
preference lo pursue their economic independence and to full participation in the social, cuitural and political life of the
in conditions of freedom, dignity and equality. Congress has sought amendments to emp t and anti-
discrimination legislation to make discrimination against lesbians and gay men unlawful. Congress also supports the
decriminalisation of homosexual behaviour. Trade Union policy on lesbian and gay rights is an integral part of overall trade
union policy to fight discrimination and protect workers’ rights,
Discrimination on grounds of sexuality leads to isolation, abuse and victimization of lesbians and gay men in the workplace.
Unions must negotiate policies and procedures which counteract discrimination and prejudice in all its forms against lesbian
and gay workers. The objective of such policies and procedures is to create a workplace environment where Jesbian and gay
workers can have equality of opportunity and be free of harassment or possible reprisals from other workers or management.

lesbians and gays in judicial system in relation to custodyof ~ Unions must take up that challenge on
Treland their children, The law creales a  behaif of all their members.
background of fear and restriction.

Leshians and gay men are women  Adverlisements for lesbian and gay
and men whose most important  grganisations or publications are AR A A
relationships, emotional and sexual, refused and individuals know that the discrimination in the
are with other women and other men.  jssue of criminality weakens their  workplace — what trade
Almost all of the popular stereotypes  position with employers and others. ions can do?
are untrue. There are lesbians andgays ~ Often in cases of harassment or L0 £
in all social classes, in all age groups, physical violence {common against Discrimination here means lreating
and in all parts of the country. Theyare  both lesbians and gays), thelegalrights ~ workers less favourably because of
rarely immediately identifiable: if of the attacked person are their sexualily or because other people

Note to me by Gaye
Cunningham Vice President of
the ESB Officers Association
(ESBOA) who produced an
information leaflet on lesbian
and gay issues in mid 1980s.

peopie do not, or cannot, talk about  compromised. may have prejudices about that

their lives, then few other people Discrimination also operates at other  sexuality. Management can

become aware thal those lives are levels. Housing, publicly or privately- discriminate in hiring and firing, in

different. financed, is difficult to obtain for people training and promotion and in onerous
It is acommon mistake to believe that of the same sex. Lesbians are affected  supervision and discipline.

‘these people are few, and there are by the general lack of women's rights, Lesbian and gay warkers are often

none where we work’ and to think  and frequently face the prospect of 2  subjected to harassment from
therefore that lesbian and gay rights  lifetime of low pay, poor career management and co-workers.
are not resl issues. Research many  prospects and insecure employment. ~ Harassment can be broadly described
g year::igo showcid t]haglmepemonix::g Many lesbians end gays are denied the ~ as p;re;istm:‘. ur;wantcd bdmvi%\:r
{7 S is ominantly leshian or basic right to work as they are often  intended to humiliate a person. The
~ Laurie Steele F'nd myse!f an May DCIV Parade . c!uﬂins gince Il{mughout thgat.u.-]d nmsodngul)‘bs solely on gromi:ls of their harassment can be verbal such as
c1983 Cork with Collective banner . have confirmed that basic figure. This  sexuality. unwanted persopal questions and
Kieran Rose Photography Collection - il figure, when applied to Ireland, would At work, lesbians and gays are often  remarks, offensive jokes, innuendo and
amount to over 300,000 men and  afraid of the opinions of their  malicious gossip. A lesbian or gay
women — perhaps the largest minority colleagues. They are afraid that if their ~ worker may be isolated or *frozen out’
in the country. In a workforce of a  sexuality becomes known they will by co-workers. In extreme cases a
hundred. some ten people may be  lose any chance of promotion and  person may be physically attacked.
lesbian or gay: a8 commitiee or small above all, they are afraid of losing thelr ~ The Labour Court has stated ‘that
group will probably have at least one  jobs. The enforced secrecy about  freedom from sexual harassment is a
lesbian or gay present. These figures  pecole’s lives is damaging and the  condition of work which an employee
still cause surprise, but it is very easy to continuous necessity to pretend or lie  of either sex is entitled to expect’. Any
hide or deny an identity eventooneself,  can cause isolation, mental siress and  denial of that freedom constitutes
and there are strong reasons fordoing  alcoholic problems. Discrimination  discrimination and there is a
80. also occurs in relation to conditions of  responsibility on employers to ensure
One reason is the law which inthe  employment. Pensions and benefits are  that such harassment is stopped
Republic of Ireland treats all sexual  paid for but cannot be passed on to  effectively.
acts between men as criminal and only partners,  Partners are given no Lesbian and gay workers are also
limited decriminalisation has taken  recognition in relation to sickness or  indirectly discriminated against in
place in Northern Ireland, Lesbiansare  bereavement. Underlying this  relation to conditions of eTe?loyment.
not directly subject to these laws, but discrimination is the usually  This arises mainly in alion to
they are still affected by them and  unquestioned consensus thet  pension schemes and arrangements
sexual acts between women are  lesbian/gay sexuality is unnatural  relating to compassionate leave or
regarded with perhaps even greater  and/or inferior to heterosexuality, This  family leave.
prejudice. Lesbian mothers also haveto  consensus [‘heterosexism’] is pervasive Anti-lesbian and gay prejudics often
contend with prejudice from the  but is also open to challenge. Trade  focuses on certain work areas,

4
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ICTU Guidelines, front page of

two page document



In September 1986 Phil Flynn wrote to me stating

that; ' Arising from the Seminar on Discrimination in
employment due to sexual orientation held in November
1985, the General Purposes Committee of Congress has
recommended the following programme of action to the
next meeting of the Executive Committee’. This 5 point
programme including most importantly that Guidelines
be prepared, a seminar be organised, the 1982 motion
to be re-circulated to all Unions, the ICTU training
programme should include issues of sexual orientation,
and that a joint ICTU/Health Education Bureau seminar
on HIV/AIDS in the workplace be organised. This was a
major breakthrough. Aworking group chaired by Patricia
0'Donovan (ICTU) was set up in December 1986 to
prepare the Guidelines and Christopher Robson (UPTCS)
and myself (LGPSU) were on the working Group.

In May 1987 ICTU published ‘Lesbian and Gay Rights in
the Workplace: Guidelines for Negotiators', a very strong
and radical policy. This was the first time a powerful
national organisation had come out with a detailed
policy in favour of equality. The launch of the Guidelines
was well covered in the national media which was very
important in winning over public opinion and elected
representatives and building the narrative of equality for
lesbians and gay men being a workers rights issue.

GLEN Press release on Labour Party
Equal Status Bill 1990

GAYSLESBIAN
EQUALITY NETWORK

GLEN,
HIRSCHFELD CENTRE,
10 FOWNES STREET,
DUBLIN 2, IRELAND.
GAY & LESBIAN RIGHTS
ARE HUMAN RIGHTS TEL: (01) 710939 [10-5 p.m]

STATEMENT

1ith April 1990
,L.E.N. WELCOMEZS LABCUR'S EQUAL STATUS BILL

The Gay and Lesbian Eguality Network (GLEN) welcomss the
cublication today of Labour’s Equal Status Bill, which would
cutlaw discrimination against a number of groups, including gsys
and lesbiane.

Kieran Ross, co-chairperson of the organisation, said:

"We are calling for all-party support for this enlightened
measure, which would be an important step towards eguality for
211 Irish citizens, regardless of their soecial grouping, gender,
or sexual crientation. If this is enacted, Ireland could maks a
leap ahead to join those far-gighted countries which now protect
their minorities from unjust trezatment and discrimination.

"4 society which is healthy enough to accept the many minorities
which go to make it up is a safer and better place for all-its _
membere. The brozd welcoms given to the Frohibition of Incitement
to Hatred Act last year shows that protecting the human rights of
11 our citizens strikes a chord with most pecpls’'s basic sense
of fairness and justice.”
CGLEN is campzigning for eguality for lesbians and gays in
ireland. It sesk= implementation of the Btrasbourg ruling on the
laws criminalising gay men, a commnon aIge consent for all, and
the passing of anti-discriminaticn laws.

END

FOR MORE INFO CONTACT:
Hieran BRoze - { O3] 25831 (home) or 7247585 (office)

John Bergin - {(01) 7 (effice hours)
Don Donnslly - {(01) E {homs)

A MEMBER OF THE INTERNATIONAL LESBIAN AND GAY ASSOCIATION (ILGA)




The 1987 Guidelines were the basic building block for
future progress and were used extensively by GLEN in
our campaign for an equality based gay law reform, for
equality legislation, and job protection. They heavily
influenced the Civil Service Circular (12/88) of June
1988 which states: ‘discrimination on the basis of sexual
orientation or medical condition will not be tolerated in
the civil service.

Christopher Robson has a very interesting article,
‘Anatomy of a Campaign'’ in the 1995 book 'Lesbian and
Gay Visions of Ireland, Towards the 21st Century' (eds
Eoin Collins and Ide O'Carroll). Christopher analyses
GLENS campaign for equality, and the hugely important
role of the trade unions. Regarding the 1987 Guidelines
he writes how it was ‘an unapologetic and radical charter
of rights". ‘It also gave a mandate to the ICTU to intervene
on our behalf in negotiations with government. They
have done so ever since, to powerful effect’. One example
is thatin May 1991 Peter Cassells General Secretary of
ICTU wrote to the Minister for Justice that; ‘Congress
would like to reiterate its concern at the inordinate delay
in dealing with this matter[i.e. gay law reform] which
affects the quality of life of thousands of Irish citizens'.
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Christopher continues: ‘The ICTU guidelines helped

with the civil service policy: both were incorporated into
'Equality Now for Leshians and Gay Men' (ICCL, 1990),
which in turn was presented in its entirety to the Law
Reform Commission. Right up to the end of the campaign
all these documents, and many more, have worked as
interconnecting elements in a comprehensive platform"
In the late 1980s Gay Health Action had a number of
Social Employment Scheme (SES) workers funded by

the Department of Labour. They wanted to increase the
number of SES workers and the application went before

a committee of civil servants, trade union and business
representatives and chaired by Bertie Ahern Minister

for Labour. At the meeting the civil servants opposed

the application on the basis that homosexuality was
criminalised, the same reason given by the Department
of Health in refusing funding for Gay Health Action. Bertie
Ahern paused the meeting to talk to his civil servants,
apparently he said something like ‘come on lads you can't
be doing this". The meeting reconvened and Gay Health
Action proposal was agreed.

On behalf of the ‘Leshian and Gay Rights at Work' group
| wrote to Sylvia Meehan Chair of the Employment
Equality Agency (EEA) in July 1986. Sylvia replied
saying she would be 'very interested’ to meet and that
itwould be ‘very helpful"if she could receive copies

of the recommendations of the ICTU 1985 seminar.
Subsequently in October 1986 the EEA recommended
to Government that the Employment Equality Act 1977
be amended to include sexual orientation, this was

a major breakthrough for a State agency to come out
unequivocally in favour of equality, at a time when the
Right were all-powerful. Sylvia Meehan was a fearless
champion of the rights of lebian and gay workers and
sadly passed away in 2018. | wrote a tribute to Sylvia for
her key role in LGBT progress in the October 2018 edition
of GCN.

Tribute to Sylvia for her key role in
LGBT progress in the October 2018
edition of GCN
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ILGA deleg’ates‘r’ncluding GLEN commemorating
Jewish Minyan at request of Dennis Altman,
delegate from Australia, in July 1989. Pictured
inside the Mauthausen concentration eamp.
Kieran Rose Photography Collection




I learnt a huge amount from my trade union activism,
from the great activists | met, and the shop steward
training courses | went on, it was empowering, and |
was able to put this learning to good use in GLEN. | was
fascinated by the history of trade unions in Ireland and
internationally, and especially the struggles of women
and minorities to be properly included by the trade union
movement. | joined the Irish Labour History Society
who produced a great annual journal, ‘Saothar'. In the
1990s | tried to persuade the editor to publish an article
on the history of LGBT people and trade unions, | was
unsuccessful.

First Irish Coffee Brigade in Nicaragua
meeting LGBT group in Managua.
Features John Fannon (L) a colleague
planner in DCC, 1988

Kieran Rose Photography Collection

GLEN was set up in 1988 to campaign for an equality-
based gay law reform and equality legislation and
inclusion of sexual orientation in the Unfair Dismissals
Act of 1977. We went to our first International Lesbian
and Gay Association (ILGA) International Conference

in Vienna in 1989 bringing with us our trade union
material. We held a workshop on trade unions and

were surprised that few of the groups at the Conference
were doing much work with trade unions in their own
countries. The Conference delegates including ourselves
went to Mauthausen Concentration Camp to pay tribute
to all the victims of the Nazis including homosexuals. It
was a very emotional experience especially the Jewish
Minyan ceremony we carried out at the request of Dennis
Altman, the renowned Australian activist and writer. It
was at this conference that | first met leading Australian
activist Rodney Coombe, we discussed how similar
Tasmania and Ireland were in terms of LGBT issues, we
have remained in touch ever since.

Solidarity including international solidarity is a key
trade union principle. In 1988 I took part in the First
Irish Coffee Brigade to Nicaragua organised by the Irish
Nicaragua Support Group to support the Nicaraguan
people against US imperialism. We picked coffee in
Matalgalpa for four weeks. Later we met the Nicaraguan
LGBT group in Managua and Lupita Sequiera did a
speaking tour of Ireland in early 1990s. Nicaragua

had a huge empowering impact on me, showing how
ordinary people could achieve massive change despite
almost overwhelming opposition, overthrowing a brutal
dictatorship supported by the US, and trying successfully
in many ways to build a more equal and just society
despite the war waged by the Contras supported by the
US.

1988: First Irish Coffee Brigade in
Nicaragua - Kieran with local children
in Matalgalpa

Kieran Rose Photography Collection

LAS LESBIANAS Y HOMOSEXUALES
EXISTIMOS EN NICARAGUA. EXISTIAMOS
ANTES DE LA REVOLUCION. HEMOS PARTI-
CIPADO EN LA LUCHA DE LIBERACION.

AHORA DEFENDEMOS LA REVOLUCION
POPULAR SANDINISTA Y LUCHAMOS POR
LA IGUALDAD DE NUESTROS DERECHOS EN
LA SOCIEDAD.

Movimiento de Lesbianas Feministas y Homosexuales
Nicaraguenses
Lupita Sequeira, Apdo. C - 17, Managua, Nicara

Given to me by Lupita Sequiera,
early 1990s

Quay Coop Women'’s Place, Cork early

1990s featuring Lupita Sequiera
Kieran Rose Photography Collection
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The ICTU Guidelines fed into the ground-breaking

Labour Party Equal Status Bill of 1990, the precursor

of our current Equality legislation. The Labour Party
published their Equal Status Bill in 1990 including sexual
orientation etc, and it was narrowly defeated in the Dail
in 1992 by 63 votes to 67.This Bill (which included
employment equality issues) was a model for the
subsequent equality legislation introduced by Minister
for Equality and Law Reform Mervyn Taylor. The Bill is
available on the Oireachtas website.

I had read a report in the newspapers about Niamh
Breathnach Labour Party spokesperson on women's
rights preparing an Equal Status Bill to expand the 1977
Employment Equality Act to include services. | contacted
Niamh and asked her to include sexual orientation

and other grounds in her Bill. We met in her house in
Blackrock and I gave her the Ontario Human Rights Act
which we got at the ILGA 1989 International Conference
in Vienna and on which the Labour Party 1990 Equal
Status Bill is based. Niamh was very supportive and she
became a champion of equality for LGBT people. We
hadn't known one another beforehand and she later told
me that she had ‘checked me out' before she met me.

Sponsoring the private members Equal Status Bill

in 1992, Dick Spring Leader of the Labour Party said

in the Dail: "This legislation sets out wider areas of
discrimination than any legislation previously brought
before the House. It sets out to prohibit discrimination
on the grounds of sex, marital or parental status,
sexual orientation, religion, age, handicap, race, colour,
nationality or national or ethnic origin, including
membership of the Traveller Community. It is only right
that these provisions should be very wide. It is extremely
important to ensure that this Bill is totally inclusive

and that there are no exclusions. The second object of
the Bill is to make discrimination unlawful not only in
the workplace butalso in education, in the provision

of goods, facilities and services, including recreational,
banking and other financial services, entertainment,
accommodation, transport and the services of any trade
or profession and in the disposal or management of
premises.”

GLEN was instrumental in setting up the Campaign for
Equality in 1991 which was an alliance of all groups
vulnerable to discrimination including women's groups,
people with disabilities, Travellers, to campaign for broad-
ranging equality legislation and for an equality-based
gay law reform.

The campaign was launched in October 1991 in the
European Communities offices with speakers including;
Monica Barnes, Chair Joint Oireachtas Committee

on Women's Rights; Patricia O'Donovan, Assistant
Secretary General ICTU; Sylvia Meehan, Chief Executive,
Employment Equality Agency; and representatives from
GLEN, the Dublin Travellers Education and Development
Group; Forum of People with Disabilities; Council for the
Status of Women and others.

Launch of the Campaign for Equality

Irish Coffee Brigade to Nicaragua in 1988 on
March to US Embassy in Managua calling for
peace and end to US-aided attacks on Nicaragua
Kieran Rose Photography Collection
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IBSIBILANS AINID GCrANS AT W@l

BREAKING THROUGH

1987 was a year of significant
progress for lesbian and gay work-
ers. 1988 could be equally import-
ant if we take all the opportunities
for actien that are now open.

The adoption by the Irish
Congress of Trade Unions of
the radical policy document on

through. As it is implemented it
will considerably imprave the work-
ing lives of thousands of trade
union members,

Of course there are many
other thousands of workers un-
employed or In non-unicnised
workplaces who it will not directly
benefit. And of course organised
workers are facing the severe threat
posed by the right wing anti-worker
consensus that is growing in this
country.

But we cannot afford to be
defeatist. We should organise to
make progress in any area that we
can. The issue of lesbian and gay
rights in the workplace is one where
we can make substantial gains.

WHO ARE WE?

Lesbian & Gay Rights at Work (LGWR)
is an informal network of trade union-
ists. Our objective is to provide an
information link for trade unionists and
for the lesblan/gey community on
workplace issues,

Wa intend 1o publish this newsletter
every three months and to produce
other information materisl as needs
arise and finance sllows,

If you would like to receive further
copies of the newsletter or further in-
formation on any of these issues you can
contsct us cfo PO, Bax 1890, Sharift
St. Tuniln 1 o wi {01] 782243 ana
leave 3 memage.

Commaents, suggestions, news for
future Newsletters would also be wel-
come.

LGPSU SEMINAR

The Locel Government and Publie
Sarvica Unian held s seminar in Dublin
on the weskend ol 6-8th of Novemisme
to consider how the union should
Implement the ICTU Guidelines. 11 wis
8 weekend of stimulating and original
discussion resulting In & usaful pro-
gramme of work that the union could
undertake. The seminar mcommended
that the union set up & working pery
to process that work,

Michsel D. Higging T.D,, Parricia

NEWSLETTER OF THE CAMPAIGN
“LESBIAN & GAY RIGHTS AT WORK”

ISSUE NO, 1

O'Donoven [Lagittistion Officer of Con-
grem) #nd Kevin O'Debicoll [National
Otficer of LGPSU) scddrenindd th seeninge.
Among the many imum reied by the
TRk eTE ware

= the leck 1w dete of a seriows public

JANUARY TO FEBRUARY 1088

OF eourm We publication of o
W of guidniines wilt st AN e
“"h‘ﬂnm'.mﬁ.m
) gay dlmrimisation is fnaty geving
08 B (e mul agarita of 1he Lrade ynige

problems of antilesbien and gay
discrimination (8. pension right
and special leave sntitlemenn) and
brosder quettiont o the recognit.
Ion of non-maritsl relationihips
which unions will increasingly have
to tackle,

Michael D. Higgink made an Important
analysis of the wcale and naturs of
antidashinn and gay peslidice in lre.
land and how it might be tackied, In
conclusions brought home the vital
Importance of radical reform of the
law and the creation of positive Images
of lesblan and gay people within the
educational system,

A full report of the seminar is avail-
sble from Lesbian and Gay Rights mt
Work.

Cortns BErms ‘ot Ay Laaw

CONGRESS GUIDELINES

The pumicaon best May of e ICTU
‘Guidelines Tor Negotistiona on  Les
bian and Gay Rights in the Workplace
wat an hinoric event, Congres han had
» polley af support for lesbisn end gay
workert iince & motion weel pamed 8
annusl confersnce in 1DE2, bur litie
sction had bhesn taken. The Ciukdwlined
are an  sctlon progiemene  for  (rade
wniony on thit lmue. They provhie &
anatysis of how antllesbian sl gy
discriminstion affecis peopls st work
and alien prevents tham Trom geiiting
# job In the Tt place. It w1 0w &
procedurs for handiing compleisiy ot
diserimination #nd » modsl sguality
sgresment profibiting Jdisceimination on
the grounm ol meustity, i sl by
w3t & widse /enge of inltlavives thaet
unbhons can 1ake ro progresl the (e

An informal group of trade union activists and

supporters in mid 1980s coordinated by myself

. Pamarabae how et
e Guideiineg an S eugl s sewment
warn in panrfaeening ahgt ot gt e
-, At alman el camplaing e
o areapiaet canners ol ol (el e e iy
The Guideiines provids s bhasie on
which o Wabian ar gy wmorkesy e
e R 8 compllng ol el lmgrinn
or  Rurraseeent  ennflamet  thae  cleae
pofies swimt W OO  het o
elalmt, 1¥ alws poses & challangs o ol
el gnlonies o ol the e e
thale own  workplaes  and  thelr  swe
wnian, Ia dealing with this, s wnh
oy Poem of dimtrimination e cenner
rtaned haeh and wait for (hoee  wha
wilter the dlmeriminatian s @ W
mutt e faken up el dealy o with by
the traed uriam Movemant o 5 shole

IF YOU HAVE A PROBLEM
I you are being Ressled 6t work

Daon'y panie

Do’ Py,

EasD 8 r80aml oF RAAT & Bl e
dates etc

Mo your cghes ™ copisy of
fram ICTL leaflers o lealvain gay gt
Al Ml wudal Mg saamant andl Wuaty iheem

Comtart your hou veward  Braso®
offlenr, ar wome Golon  offiosl o
encwe will e wyrmpmt e die

W oyou gre mar v g ynign [y
Nind out your hegel righes [(Troe inefaes
froom the Dupr. of Latour)

Contant ui I negessary

EQUALITY AGREEMENTS

Uniama end employers negnt ate agres
mants on & whole rargn of e o
o#r and condithing of englaymant 1o
grimsigncn diaciplinery  grocwdyses  an
Wore  maunihy  wriong  are g Haling
WrRmantl 10 NN el mouman @8
mot dingeiminated sgeivat In e work
place.  Follawing ha lauwmih ol e
Cruatslings gy amnag Daue Degun te
e gt YR W 0 e (SR
wathy ol e gty agree
many

Tha LOPSLU have lodged & ehaim
with 1ha Lol Ouowernmant Bl Nag-
otigtione  Bowd whiah  wauid effeat
0 000 warkery e leeel  suihoarities
e Raath Laoaslh o et Allve " ST
LOPIU s 0V PNED0. The Narihern
alamdd Pubite Sevvien  Alllanes hawe

kodged @ dwilar dtwim  lpaatee  Sigl
e Downll, NIPSA o0 ORAGHTRDY). The
petal  Diwietvutten  andd  Rommunien atiee
Uninn hay an squality sgessmant wiith
Primvalgale  1he Dhabd Chihan  Shap
leogntest Mo Flayde AT o
PAUNT I Tha Fadr pted Worhery Ui
ol Irelgndl Nl sl gt e ey
squality agressmanil w0 h oM emaloy
wy  leantaer Benard  Broers . FINUD

Me pictured in Dublin in 1993 for an article
in Impact Trade Union magazine about the
GLEN campadign for decriminalisation of—_
homosexuality in.Ir ﬂ‘#
Kieran Rose Photography:

=

uality at last

e

Postcard produced
by GLEN to mark
equality-based gay
law reform



The equality-based gay law reform and the inclusion

of sexual orientation in the Unfair Dismissals Act were
passed by the Oireachtas in 1993 to great acclaim.

The Employment Equality Bill 1996, and the Equal
Status Bill 1997 were introduced by Mervyn Taylor,
Minister for Equality and Law Reform and passed in
1997.They were central to the Rainbow Coalition’s raft of
anti-discrimination legislation and sought to eliminate
discrimination on nine grounds including gender, race,
religion, disability and membership of the Travelling
community in employment and in the provision of
services. They were referred to the Supreme Court by
President Mary Robinson, where both were found to be
unconstitutional because it was considered that making
premises accessible to people with disabilities was
unreasonably burdensome.

Amended equality legislation was subsequently enacted
during the following Dail term, the Employment Equality
Act, 1998 and the Equal Status Act, 2000. The Equality
Authority was set up under the Employment Equality

Act 1998 and was established in October 1999.The
Equality Authority replaced the Employment Equality
Agency, and had a greatly expanded role and functions.
In the public consultation on the first strategic plan GLEN
recommended that a statutory Advisory Committee

be set up including community representatives to
consider how to achieve equality for LGBT people. The
Advisory Committee was set up in 2000 including LGBT
representation and ICTU and IBEC representatives from
the Board of the Equality Authority. Various reports by
GLEN/Gay HIV Strategies and Nexus Research on Poverty,
HIV/AIDS, Education, Community Development and other
topics were the only research available on Ireland and
vital to the work of the Advisory Committee. The powerful
report of the Advisory Committee ‘Implementing Equality
for Lesbians, Gays and Bisexuals’ was published in 2002.
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Equality Policies
for Lesbian, Gay and
Bisexual People:
Implementation Issues

Forum Report No. 27
April 2003
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16 Parnell Square, Dublin 1.

Price €7.00
(PN 12828) ISBN-1-899276-31-9

In the mid 1990s Minister Eithne Fitzgerald refused GLEN
any representation on the newly established National
Social and Economic Forum (NESF), a Social Partnership
body, and got quite annoyed when we continued to
make our case. However we did have influence through
the trade union movement and the Community Workers
Cooperative/Community Platform.

The 1995 IMPACT policy on lesbian and gay workers
made recommendations on the Programme for Economic
and Social Progress (PESP) and NESF. Dr Philip O'Connor
(DCU) has written on the importance of Social Partnership
for LGBT progress beginning with the Programme for
National Recovery.

In 2002 NESF set up a Project Team including LGBT
representatives and trade union and business
representatives to consider the reccommendations of the
Equality Authority. It's report 'Equality Policies for Lesbian,
Gay, and Bisexual People: Implementation Issues’ was
published in 2003.The Equality Authority and NESF
Reports along with various GLEN reports on poverty,
health and education provided the key basis for GLEN's
first Strategic Plan when it got significant funding from
Atlantic Philanthropies in 2005 and allowed us to hit the
ground running making progress.

'Promoting Equality for
‘Lesbians and Gay Men:

‘Scoping Study on
International Best Practice
Issues

| Eoin Collins

NEXUS Research Co-operative

|
February |

2000

[NEXUS| |

Commissioned by the Equality Authority for the
LGBT Advisory Committee
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5 AN ACT TO MAKE UNLAWFUL CERTAIN KINDS OF DIS.
CRIMINATION ON GROUNDS OF SEX, MARITAL OR
PARENTAL STATUS, SEXUAL ORIENTATION, AGE,
HANDICAP, RELIGION, RACE OR MEMBERSHIF OF
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W ANTEDISCRIMINATION (PAY) ACT, 197, AND THE
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Labour Party Equal Status Bill 1990

A study funded by the Combat Poverty Agency
and carried out by Nexus Research Co-operative
and GLEN published in 1995

THE ECONOMIC & SOCIAL EFFECTS OF DISCRIMINATION
Gay and Lesbian Equality Network and NEXUS Research Cooperative

2002 Equality Authority Report on LGB issues

Lesbians, Gays and
Bisexuals
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In 2007 | was appointed to the Board of the Equality
Authority by the Minister for Justice and Equality Brian
Lenihan, the first ‘representative’ of the LGBT activist
sector to be appointed. The Equality Authority played a
significant role in the achievement of Civil Partnership
as a stepping-stone to Civil Marriage. In 2008 there were
severe cuts to various State bodies including the Equality
Authority ostensibly due to the economic crisis. Niall
Crowley CEO of the Equality Authority and some Board
members including the ICTU and IBEC representatives
resigned as a result. | considered resigning and consulted
with various people and in the end | decided to remain
on the Board because the Authority still had a budget,
staff and all it's legal powers. | didn't see what my
resignation would achieve, the Government would just
appoint someone else.

Ata Board Meeting of GLEN some members said they
wanted me to resign from the Equality Authority and

it was decided that we would have a Special Board
meeting to discuss the matter and a vote would be
held. | remember walking home thinking this is an odd
dilemma for me, if I lose the vote do | resign from the
Equality Authority or GLEN. It was a difficult Special
Meeting, | had stood aside as Chair because | was the
topic of the debate, the call for me to resign from the
Equality Authority was defeated by one vote and a
number of people resigned from the GLEN Board. One
person who resigned rang me up later and said they
supported me but resigned due to work pressure. Not
long after, ICTU and IBEC decided to go back onto the
Board of the Equality Authority and their representatives
were appointed to the Board by the Minister for Justice
and Equality.

In the later 2000s Eoin Collins and myself began to
develop the economic case for diversity and equality

in a globally competitive world in terms of nurturing,
attracting and retaining key skilled workers, attracting
investmentment, tourists and international students, and
encouraging innovation. This was intended to amplify
the social justice case for diversity and equality. GLEN and
Dublin City Council did a project on ‘Diversity, Equality
and Economic Competitiveness' in 2011 funded by the
Equality Authority and the EU. We held a conference

on 'Globalisation, Diversity and Economic Renewal" in
September. Eoin Collins wrote the final report of the
project. This was at a time of economic crisis and hugely
increased unemployment and a great need for economic
recovery. GLEN worked with ICTU, IBEC, the Equality
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Authority and IBM on a workplace diversity guide (2010,
use front cover as image). This lead into GLEN's very
successful workplace diversity programme. In 2012 GLEN,
ICTU and the Equality Authority produced ‘Being Lesbian,
Gay, Bisexual and Transgender at Work, A Guide for LGBT
People and Trade Unions..

In October 2011 I was appointed to the Working Group
on the Merger of the Equality Authority and the Irish
Human Rights Commission (IHRC) by Alan Shatter
Minister for Justice and Equality. Coincidentally Tom
Cooney was then adviser to Alan Shatter and was also
on the Working Group. Tom as chairperson of the

Irish Council for Civil Liberties (ICCL) and myself and
Christopher Robson worked together on the production
of the ground-breaking 1990 ICCL report ‘Equality Now
for Lesbians and Gay Men’.

| persuaded the Working Group to recommend that the
new body would be able to consider emerging human
rights issues such as the human rights of same-sex
couples to access Civil Marriage. Myself and Michael
Farrell persuaded the Working Group to recommend the
new Public Sector Duty, that public sector bodies should
have regard to human rights and equality in the carrying
out of their functions. Both recommendations were
incorporated into the 2014 Act that established the Irish
Human Rights and Equality Commission (IHREC). In 2014
I and others were appointed as the first Commissioners of
the new body by President Michael D Higgins in Aras an
Uachtaran.

Members of IHREC (Irish Human Rights and
Equality Commission) after appointment by
President Higgins in Aras An Uachtardin, 2014

Lesbian Gay and Bisexual Workplace
Guide 2010

Equality, Diversity and
Economic Competitiveness

GLEN and Dublin City Council 2010 Project
on Equality, Diversity and Economic
Competitiveness, funded by the Equality
Authority and the EU




The rights of LGBT immigrants was a key concern for
GLEN including employment rights and Eoin Collins in
particular put a lot of work into these issues. The Civil
Partnership Act 2010 radically improved the rights of
LGBTimmigrant couples and GLEN published a guide to
these new rights in 2010, 'Immigration and Same-sex
Couples: Current Provision'.

glena

gay + leshian equality netionk

Immigration and Same-Sex
Couples: Current Provision

Immigration and Same-sex
Couples: Current Provision, 2010
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The Equality Authority had a long-standing policy of
support for Civil Marriage for same-sex couples. IHRC did
not support Civil Marriage despite Katherine Zappone
being a Human Rights Commissioner and then taking

a Constitutional case on her and her (late) partner Ann
Louise Gilligan's right to marry. | thought it essential that
the merged body support Civil Marriage and made the
case at IHREC meetings, there was some opposition or
delaying tactics. After much discussion | said, 'it's a very
simple question, does IHREC believe that opening out
Civil Marriage is a matter of human rights and equality?'
In February 2015 IHREC published a detailed policy
document that said unequivocally that opening out Civil
Marriage to same-sex couples 'is a matter of equality

and human rights’, the wording | had proposed at IHREC
meetings. There was some blow-back from the Right but
Chief Commissioner Emily Logan handled it very well no
doubt based on her previous experience as Children’s
Ombudsman dealing with the Right.

The trade union movement played a key role in the Yes
Equality Referendum campaign. | was invited by IMPACT
to speak at their Biennial Conference in Galway where |
was presented with the IMPACT poster 'Love Equality”.

GLEN Immigration
Guide launch
Photo by Karl Hayden

eing presented with IMPACT Yes
pratity poster by Paul O’Halloran chair
=~ = of the Dublin City Council Branch at
the IMPACT Conference in Galway 2015
which | was asked to speak at just
before the Marriage Referendum
Kieran Rose Photography Collection




In 2016 | proposed that IHREC set up a Worker Employer
Advisory Committee under Section 18 of the IHREC
2014 Act as | thought the lack of trade unionists and
business representatives on the Commission was a
significant obstacle in properly implementing it's remit
especially in relation to employment equality. The ICTU
and IBEC representatives on the Board of the Equality
Authority played a major role. After some delay, the
Advisory Committee was established with ICTU and
IBEC representatives and | was very honoured to be
Chairperson. | think this Advisory Committee and the
Equal Marriage policy are my two most important
achievements on IHREC.

Fergus Finlay was the full-time LGPSU official in Cork

in the early 1980s and | went to him to get his support
before | came out publicly on radio in 1980. | was on
temporary contracts with Cork County Council at the time,
and he was very supportive. Later GLEN had intensive
contacts with Fergus on the need for an equality-based
law reform and equality legislation when he was chief
advisor to Dick Spring Leader of the Labour Party and
Minister for Foreign Affairs in 1990s. Sometimes we

met Fergus in the splendidly palatial Iveagh House,
headquarters of Foreign Affairs, making the case that the
law reform had to be on the basis of equality.

The Irish Government as part of its Presidency of the
Commission got sexual orientation back into the

Amsterdam Treaty with Dick Spring as Minister for Foreign

Affairs in 1997. GLEN particularly Christopher Robson
lobbied Noel Dorr and others to have sexual orientation
included. Article 13 prohibits discrimination on the basis
of sexual orientation and other and this gives the EU a
competency in these matters. This was a breakthrough,
and Ireland was largely responsible. Previously sexual
orientation was dropped from the draft Treaty under the
Dutch Presidency.
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Front cover of ILGA document
on Amsterdam Treaty

| was hugely impressed by Fergus's analysis of
Referendum campaigns in his 1998 book ‘Snakes and
Ladders' where he wrote:

'It's easier to make people afraid than it is to

make them hope. It's easier to appeal to that fear
rather than to encourage generosity.and Ireland
possesses some of the most skilled and experienced
practitioners of the politics of fear there are.’

In the lead up to the marriage equality referendum
GLEN asked Fergus to address a number of meetings on
effective campaigning strategies. Fergus later was on the
Yes Equality Strategy Committee. | circulated an extract
from 'Snakes and Ladders' on Referendum campaigns to
the Yes Equality campaigners.

The Union of Professional and Technical Civil Servants
(UPTCS) also played a major role, UPTCS later merged
with the LGPSU to form IMPACT, now Forsa. ‘An AIDS
Policy for the Civil Service’, Civil Service Circular 12/88
was negotiated by Christopher Robson and Tom Lacey

of UPTCS and others. It states: 'discrimination on the
basis of sexual orientation or medical condition will

not be tolerated in the civil service'. This was a huge
breakthrough, and ironic as we were still criminalised

by the State. As Christopher notes it was issued in July
1988, four months before the Strasbourg judgement. ‘If
the government considered such protection necessary
for its own workers, then the argument for its extension
to everyone else became unanswerable’ according

to Christopher Robson. The policy was subsequently
extended to all the public sector. Christopher Robson
was a key trade union activist for LGBT equality and sadly
passed away in 2013, | wrote a tribute to Christopher for
the IMPACT magazine.
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Christopher Robson tribute for

Christopher Robson

29th January 1941 - 23rd March 2013

CHRIS ROBSON was a long-
standing activist for equal-
ity for gay and lesbian
people, and for civil rights
more generally. From the
early 1980s he was pivotally
involved in all the key cam-
paigns that delivered such
fundamental progress for us
in this country. We would
not have achieved this
transformation so effec-
tively without the huge com-
mitment, as well as the
wise, calm and principled
guidance, of Chris.

Chris was a committed
trade unionist, active in the
Union of Professional and
Technical Civil Servants
(UPTCS), IMPACT, and the
Irish Congress of Trade
Unions (ICTU). In UPTCS,
he and Tom Leacy success-
fully negotiated the ground-
breaking 1988 Civil Service
agreement, which stated
that discrimination on the
basis of HIV status or sex-
ual orientation “would not
be tolerated.” He was also
on the ICTU working group
that produced the pivotal
1988 publication Lesbian
and Gay Rights in the Work-
place.

He had an acute under-
standing of the importance
of making progress in em-
ployment areas, and was R
particularly proud of his :

role in getting sexual orientation explicitly included in the Un-
fair Dismissals Act (1993) and the Employment Equality Act
(1998).

Christopher and Bill Foley, partners of more than thirty five
years, recently celebrated their civil partnership. Over the
years Bill (a member of IMPACT'’s Dublin Hospitals branch)
and Chris were comrades in arms in many pivotal campaigns
including the establishment of the Dublin Lesbian and Gay
Men'’s Collective, the organisation of the pivotal 1983 Fairview
march, and the founding of Gay Health Action.

Chris was a founder member of the Gay and Lesbian Equal-
ity Network (GLEN) in 1988 and continued on as a board
member. He was a skilful strategist and a persuasive speaker.
He wrote beautifully with great insight. Equally important, he
ensured that his own great generosity of spirit was the

bedrock of GLEN's approach
to campaigning.

Chris was brave, principled
and passionate; to be an
open gay activist in the
1980s was not easy. We had
few friends and supporters —
and many powerful enemies
— in those days. But Chris
put himself on the line and
took risks with his career be-
cause he believed that dis-
crimination and oppression
were inhuman and that each
person had a responsibility
to take action where they
could.

The range of Chris’s com-
mitments was huge and in-
cluded being a long-standing
board member of the Irish
“ Council for Civil Liberties,
the Ana Liffey drug treat-
ment project and EURO-
CASO, the European
response to the HIV/AIDS
|/ crisis. He was a founder
[l member of the Campaign
||l for Equality.

) His legal legacy is powerful;
Il gay law reform in 1993,
equality legislation, civil
partnership, and now moves
towards gay marriage. It is
|| so sad that Chris was not
| able to witness the over-
|| whelming vote for civil mar-
riage at the recent
Constitutional Convention.
il He would have been thrilled.

Chris was a huge force who
enhanced all our lives, all our communities and Irish society.

A secular memorial service held on Saturday 30th March was
a wonderful and moving celebration of the breadth of Chris’s
life, the profound impacts he had on people’s lives, his great
talents, passions and foibles. President Michael D Higgins was
represented at the service by his aide-de-camp, Commandant
James Galvin.

Our great condolences go to his partner Bill Foley and to their
families and wide circle of friends and colleagues.

Kieran Rose
IMPACT member and chair of the Gay and
Lesbian Equality Network.
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The inclusion of 'sexual orientation in the Circular was
used in the Seanad debates (30th November 1988)

to support the inclusion of sexual orientation in the
Prohibition of Incitement to Hatred Bill; such inclusion
was being opposed by the then Minister for Justice Gerry
Collins. In the Dail on the 15th November 1989 the
Minister for Justice Ray Burke (suddenly) accepted the
sexual orientation amendment to general acclaim from
all speakers.

In the later 1980s in Ireland there was a huge sense of
defeat and demoralisation for the Left and progressive
forces with defeats in the Abortion and Divorce
referendums. In the mid 1980s there was a big downturn
in lesbian and gay activism and the few remaining
activists rightly focused their energy on Gay Health Action
founded in 1985. 1 decided to concentrate my efforts

on trade union progress as there was so much potential
there including in relation to the HIV/AIDS crisis, and no
one else was concentrating on trade union work.
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| became coordinator of 'Leshian and Gay Rights at Work'
an informal group of leshians and gay men and allies
set up in May 1986 to campaign on issues of equality

in the workplace, and in particular to follow-up on the
recommendations of the ICTU 1985 seminar on lesbian
and gay rights in the workplace. In a sense this informal
group was carrying out the policies and objectives agreed
at the trade union workshop and adopted at the First
National Gay Conference held in Connolly Hall Cork in
1981.The ICTU Women's Charter of 1985 was a radical
policy document and included sexual orientation, we
began to campaign for a LGBT Charter from ICTU. In the
end ICTU decided on a 'Lesbian and Gay Rights in the
Workplace, Guidelines for Negotiators' policy document
which some in the Network wanted to reject in favour of
a Charter. However, | didn't see the point in objecting to
what had been achieved with great effort by the LGPSU,
IDATU and others in ICTU. In the end the Guidelines for
Negotiators were radical and uncompromising, a Charter
by another name.

When I moved to Dublin in mid-1980s to work in Dublin
County Council I was elected to the Branch Committee
and became a delegate to the Dublin Council of Trade
Unions. In 1989 | proposed to the Branch Committee
that it put a Motion to the Trades Council calling for an
equality-based gay law reform and equality legislation.

Donal Sheehan, Ann Fitzpatrick
and Deirdre Walsh leaving a
house in Cork for Dublin Pride in
the early 1980s




This was a debate (12th December 1990) on the need
for gay law reform following the ECHR ruling of 1988
striking down the anti-gay laws. The Minister for Justice
Ray Burke spoke quite positively. Senator John A. Murphy
said: 'l find it hard to evade the conclusions of the Gay
and Leshian Equality Network in their letter to Senators
which | received this morning when they say that: "Not
only must the criminalisation of homosexuality be
removed but there must be anti-discrimination laws as
well"

Senator Pat Upton referred to the Labour Party Equal
Status Bill and also to the ICTU "Lesbian and Gay Rights
in the Workplace' policy. Senator O'Toole referred to
the long-standing policy of the trade union movement
in favour of gay law reform. HIV/AIDS was an issue that
came up in a lot of these debates.

The inclusion of sexual orientation as a protected ground
in the Unfair Dismissals Act was part of the LGPSU motion
adopted in 1982. GLEN campaigned very strongly to have
sexual orientation included in the Unfair Dismissals Act
including producing a Resource Document.

The Unfair Dismissals (Amendment) Bill including sexual
orientation was introduced into the Senate on 10th
March 1993 by the Minister of State at the Department
of Enterprise and Employment Mary O'Rourke, who GLEN
had met some time previously. Interestingly the gay law
reform Bill was not introduced into the Qireactas until
15th June 1993.

Christopher Robson Collection
- W National Library of Ireland

€

The Minister also said that the Bill was the ‘first

step’ towards enactment of legislation by Maire
Geoghegan Quinn (gay law reform) and Mervyn
Taylor's equality legislation. The Minister referred to
the inclusion of 'sexual orientation’ in the Prohibition of
Incitement to Hatred Act.

The amendment was widely welcomed by all political
parties. One Senator said that the sexual orientation
amendment ‘attracted media attention by virtue of

its sexual connotation’. Senator Joe O'Toole General
Secretary of the INTO said that they had been calling for
this legislation for a long time, his members were worried
about dismissals.

| thought it was essential that the 30th anniversary of the
passing of the equality resolutions in 1982 be marked by
Forsa (the successor to IMPACT) and ICTU. Forsa held an
equality conference at which | spoke, and Forsa produced
a short video ‘Organising for Equality’ The Financial
Services Union and ICTU held a three part webinar on
LGBT issues organised by Karl Hayden. The first session
was an interview with myself and Dr Patrick McDonagh by
Karl on the evolution of trade union support.

Donal Sheehan, Christopher Robson and Eoin Collins
have passed away, they made a huge contribution to
progress for LGBT people in Ireland, and we miss them
greatly.
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Seamus Doaley, myself and Clare
" Moore (N@FERErN Ireland Committee

“"ICTU) hosting the ICTU (Irish Gongress of

Trade Unions) Pride panel discussion in
Books Upstairs, Dublin in 2019.
David Joyce

‘Being LGBT at Work’ by ICTU GLEN
and Equality Authority




Resources

www.kieranrose.ie
www.eoin-collins.ie
www.corklgbtarchive.com
www.ihrec.ie

www.ictu.ie

'Resource Document on Unfair Dismissals Act’, GLEN,
1992

ICTU and Financial Services Union video interviews

by Karl Hayden for the 40th anniversary of the 1982
LGPSU and ICTU Motions including with me and Patrick
McDonagh, Jeffrey Dudgeon on the Kincora controversy,
Orla Egan on the Donna Mc Anallen case, etc, www.ictu.ie

‘Campaigning for Leshian and Gay Rights 1981 - 1993',
Bob Cant interview with Kieran Rose www.notchesblog.
com January 2021

Patrick McDonagh video interview with Kieran Rose for
'Outing the Past' Dublin 2021

'Diverse Communities, The Evolution of Leshian and Gay
Politics in Ireland’, Kieran Rose, 1994

'Pride at Work, Pride in a Union’, Collection of trade union
and LGBT documents and photos by David Joyce for ICTU
Pride event 2019.

IMPACT, Policy on the Rights of Lesbian and Gay Workers,
1995

'Gay and Lesbian Activism in the Republic of Ireland
1973-93', Patrick McDonagh, 2021

‘A Very Political Project : Charles Haughey, Social
Partnership and the pursuit of an “Irish economic
miracle”, Dr. Philip 0'Connor. PhD thesis for DCU.

‘Sexual Identities, National Identities, the politics of gay
law reform in the Republic of Ireland’, Dr Richard Dunphy,
Contemporary Society, 1997

‘Cherishing All Her Children Equally, the law and politics
of Irish leshian and gay citizenship', Leo Flynn, SAGE
publishing, 1997, and other articles

‘Out for Ourselves, The Lives of Irish Lesbians and Gay
Men’, Dublin Lesbian and Gay Men's Collective (1986),
article on trade unions by Kieran Rose, see www.
corklgbtarchive.com
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'IDATU Union: Leshian and Gay Workers in the 1980s’,
Resource Document, Kieran Rose, 2023

'Employment Equality Agency, Sylvia Meehan and the
Evolution of Equality Legislation’, Resource Document,
Kieran Rose, 2023

'LGPSU and Leshian and Gay Workers Rights', Resource
Document, Kieran Rose, 2023.

'GLEN Phase Two, 1994-2004' Resource Document,
Kieran Rose, 2023

'Promoting Equality for Lesbians and Gay Men, Scoping
Study on International Best Practice Issues’, Eoin Collins
for the Equality Authority, February 2000

'Reviewing Progress on Equality for Lesbian, Gay and
Bisexual People’, Eoin Collins, Equality News, Spring
2006

'Diversity Powering Success', Kieran Rose, Equality
Authority News, Spring 2008

'Diversity Powering Dublin’s Success' presentation by
Kieran Rose to a 2007 conference 'Dublin: A Creative City
Region’, hosted by the Dublin Regional Authority and the
Dublin Employment Pact

‘Dublin could be a creative city if we get rid of limiting
mindsets’, Kieran Rose, Irish Times 17th June 2008

‘The Economic Case for Diversity, International
Competitiveness and the New Economy - The Role of
Equality and Diversity ', Eoin Collins, GLEN, 2010

Kieran Rose trade union records (Box 2) in National
Library of Ireland

Christopher Robson photography collection and
documents in NLI

National Archives records on the Unfair Dismissals Act,
Equality legislation, and the 1988 Civil Service Circular on
HIV/AIDS, etc

Kieran Rose Photography Collection digitised by
QueerCulturelreland, some of my photos are available on
www.corklgbtarchive.com

Kieran Rose, article on leshians and gay men in
‘Nicaragua, An Unfinished Canvas’, Nicaraguan Book
Collective, 1988

Kieran Rose, 'The Tenderness of the Peoples', article on
the international dimensions of LGBT issues, in ‘Lesbian
and Gay Visions of Ireland’ edited by Eoin Collins and Ide
0'Carroll, 1995.

‘The Power of the Powerless' and other articles by Vaclav
Havel in his collection ‘Living in Truth’ (1987) influenced
me greatly

"Told to be Quiet, a Planner Launches Bid for the Seanad’,
Dublin Inquirer 23rd March 2016

Digital Repository Ireland www.dri.ie

‘No Red-Baiting No Race-Baiting No Queen-Baiting, The
Story of the Marine Cooks and Stewards Union' illustrated
video talk (2016) by Alan Berube on this very progressive
1930s trade union in the USA, www.outhistory.org and
see also www.labornotes.org



Appendices

TEXT OF SPEECH ON GAY RIGHTS MOTION (NO. 35) TO CORK BRAYCH L.G.P.S.U. 30,3182

KIERAN ROSE AND TRICTA TREACEY

This motion calls for civil and human rights for a minority that represents about

5% to I0% of the population; that is the lesbians and gay men of Ireland.

Under the present laws gay men can be sent tc jail for up to life terms for con- o

senting sexual relationships. The European Court has declared that these two laws

contravene the European Convention on Human Rights. These laws degrade our

democratic society because a society where a minority no matter how small can be

jailed for no other reason than prejudice - cannot call itself free, This motion

calls for the repeal of these two laws.

Besides the threat of imprisonment - gay people experience the same range of

discrimination, stigmitisation and prejudice as other minorities. Living as a

gay person in Ireland is in many ways like being black in Alabama. This

discrimination is expressed in terms of the educational system, the so-called

caring professions, media stereotyping, access to housing etc. A more recent

development is that gay men have been subjected to what seems like an organised

and widespread campaign of Garda harassment, -

Bat employment is the most critical area where discrimination and prejudice effect

gay people. In many cases gay people do not get jobs, are fired or lose promotion

solely because thay are gay. The right to work and to a fair deal at work are

basic workers rights which everyone is entitled to whether black or white, male

or female, gay or hetrosexual.

The Employment Equality Act and the Unfair Dismissals Act specify certain types

of discrimination as unlawful - this motion calls for these and other Acts to be

amended so that discrimination on the basis of sexual orientation will be unlawful.

It would be wrong to consider gay rights in isolation from the rights of other

minorities., 259 of our population are denied the right to a basic standard of

living and are classified as living in poverty.

There are about + of a million

people on this island who are denied the right to work. Women, by no means a n

numerical minority, are kept in a subservient role by our male dominated society., ’

I could go on listing those groups which are excluded from full participation in

our community - travellers, the disabled, unmarried mothers, those who we decide

to incarcerate in mental institutions etc,
COmmo!

All these groups share one thing in

commog- they do not have the wealth, the power or the priviliged status to

ensure that their legitimate intrests are protected.

On the other hand there are elites which can hold the community to ransom. 5

of the pop

Kieran Rose speech to Cork Branch
LGPSU AGM 1982 proposing LGBT
equality Motion
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Reference No: E107/12/87; Date: 22/06/88

Circular 12/1988:- Civil Service Policy on AIDS

A Dhuine Uasail

| am directed by the Minister for Finance to say that he has accepted agreed recommendations by the
General Council under the scheme of conciliation and arbitration for the civil service, and by the
Conciliation Council under the conciliation and arbitration scheme for the higher grades, regarding the
adoption of a Civil Service policy on AIDS in the workplace.

2. The agreed policy statement is printed overleaf. An information booklet containing general
information on AIDS will be circulated to all staff.

3. The normal sick leave regulations as set out in Circular 25/78 will apply to staff suffering from
AIDS who will be treated no differently than staff suffering from any other serious iliness. Staff are further
reminded that medical certificates and all matters concerning an officer's sick leave records must be
treated in the strictest confidence. Personnel Officers should ensure that there are adequate local
arrangements to ensure that medical records remain strictly confidential.

4, Any enquiries from Departments regarding the Civil Service AIDS policy should be addressed to
the Department of Finance, 36-42 Kildare Street, Dublin 2 (Telephone 779601 Ext 314). Medical queries
can be raised with the Chief Medical Officer for the Civil Service, Dr J Geoghegan, or directly with the
Public Health Division of the Department of Health, Hawkins House, Dublin 2. Individual officers can raise
queries through the Civil Service Welfare Service, or their local doctor or Health Board. A list of specialist
counselling services is included in the information booklet which all staff will be receiving.

Mise le meas,
Seamus O Ciosain
Runai Cunta

Civil Service Policy on Aids in the Workplace

1. Officers who are HIV positive or who suffer from AIDS will be retained in their job for as long as
they can perform their duties to an acceptable standard.

2. The normal sick leave regulations as set out in Circular 25/78 will apply to staff who suffer
from AIDS.
3. All details of an officer's health record should continue to be treated in the strictest
confidence.
4 Discrimination on the basis of sexual orientation or medical condition (e.g. haemophilia) will not

be tolerated in the civil service.

5. General

‘Civil Service Policy on HIV/AIDS in the
Workplace’, Circular 12/88
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The Marine Cooks & Stewards Union organized the waiters, cooks, laundrymen and
other service workers on the luxury liners and freighters sailing the Pacific from
the 1930s to the 1950s. It was one of the most left-wing and multi-racial labour
unions in the US. And it had lots of bold, tough queens.
Their union was attacked for being "red, Black, and queer." How did these men
build their solidarity and defend themselves with dignity?

A new slide show by Alan Bérubé, author of "Coming Out Under Fire: The History
of Gay Men and Women in World War Two."

FRIDAY NOVEMBER 3, 1995, 8:00 PM,
EDUCATION CENTRE, 155 COLLEGE ST, 6th FLOOR
AUDITORIUM

(donations appreciated)

Sponsored by: The Ontario Federation of Labour; Canadian Union of Public E )
Pink Triangle Committee; Canadian Employment and Immigration Union (Onta
Lesbian Support Group; Toronto Centre for Lesbian/Gay Studies; Equity Studie!
Equal Opportunity Office. Toronto Board of Education: U of T Womev's Gentr

‘No Red-Baiting No Race-Baiting No
Queen-Baiting’ leaflet
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Disadvantaged groups look to the trade union
movement as their natural ally, particularly in
their efforts to achieve equal rights before the
law, and equal treatment in terms of employment
opportunities and protection against unfair
dismissal. A number of trade unions including
the Local Government and Public Services Union
have now adopted positive gay rights policies.

In July 1982 the Annual Conference of the Irish
Congress of Trade Unions passed the following
resolution:

“Caonference supporis the decriminalisation of
homosexual behaviour between consenting male
adults in private and as a consequence of such
support urges affiliated unions to resist any
attempt (o discriminate against their mentbers in
their employmenr on the basis of sexual
orientation’”.

What You Can Do

ICTU's policy decision places an onus on unions
to inform their members on the problems facing
gay people in Irish society; this leaflet attempts to
do that.

If you have not considered this issue before and
find it disturbing, please examine your reaction
and ask yoursell why you feel this way. You may
simply have absorbed some of the myths
concerning gay people that we have all been
exposed Lo without having had the opportunity to
question them,

Please be aware of the problems society
creates for gay people.

Be supportive of gay [riends, relatives and
work colleagues.

Avoid offensive jokes, language and
behaviour.

Support legal reforms to secure equal
treatment under the law

* Help ather people to become more aware.

Conclusion

Gay people ask that gay rights be viewed as
human rights, that they be entitled 1o the same
things as other members of the community.
Sacial justice asks us at least to listen,

FURTHER INFORMATION -~
National Gay Federation, 10 Fownes Street Upper,
Dublin 2. Tel: (01) 710939 NGF is the national
organisation working for the rights and welfare of
gay people in Ireland.

LIL (lesbian women's group), same address as
NGF,
Tel-A-Friend Tel: (01) 710608
TAF is a confidential telephone information and
befriending service staffed by pay people.
Hours: Sunday-Friday B-10 p.m.
Saturday 3.30-6 p.m
On Thursdays the service is reserved for
women callers under the title Lesbian Line.

Dublin Gay Collective, ¢/o D.R.C., 6 Crow St.
Dublin 1.

Cork Gay Collective, ¢/0 Quay CO-0OP,
Sullivan's Quay, Cork City.

Galway Gay Collective, P.O, Box 45, Galway City.
Gay Trade Union Group. Quay CO-OP, Cork City.

INFORMATION LEAFLET
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Introduction =
Homosexual men and women constitute a large
minority which is both socially and legally
disciminated against. Equal rights for this
minority is an issue now more openly discussed

than ever before. Little factual information on -

homosexuality 15 generally available, however,
and society’s image of gay people is often a false

one. -;' %

What is Gay?

Just as other minority groups have as a positive
statement chosen their own word to describe
themselves, in preference to generally pejorative
terms applied by others, so homosexual people
use the word pav to describe themselves.
Homosexual women sometimes prefer to be
called lesbians.

Who is Gay?

A man or woman may be defined as being gay if

he or she is exclusively or predominantly

attracted emotionally and physically 1o members
of the same rather than the opposite gender. The
reasons why some people develop a homosexual
rather than a heterosexual orientation are not

fully understood; it would seem that in common
with heterosexuality it is the result of a complex
interaction of influences that may include
genetic/biological and psychosexual/environ-
mental factors. This is as much as can safely be

said. At any rate gay people do not choase their

homosexuality but rather discaver it.

How Many People Are Gay? i
Research in other countries (notably the USA
and Holland) indicates that somewhere between

5.10% of the adult population may be classified
as gay under the above definition. Behavioural
scientists believe that findings to date can be
safely applied cross-culturally, ie. it seems

probable that similar research if carried out n

Ireland would produce comparable results. This
means that in a population of just under 4

millions the number of Irish gay men and women
is probably at least 200,000 and may be even

ESBOA Leaflet
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much higher. Even the lower figure represents a
number considerably in excess of eg. the
combined membership of all the minority

churches.
Social Invisibility of Gay People

Gay people are ordinary people. They are to be
found in all walks of life, in all kinds of jobs; they
contribule 1o society just like everybody else. It
seems probable that every extended family, every
club, group, organisation, business or industrial
enterprise will have its gay members — as will
every trade union. Chances are that each reader

of this leaflet will know somebody who is gay
even if this isn't realised,

Unlike most other minornty groups gay people
are indistinguishable from the population at
large. This social invisibility allows the
effeminate male/masculine female stereotypes
and the ‘queer’ joke to pass too often

unchallenged.
Pressures on Gay People

A social stigma attaches to homosexuality in
Ireland and there are legal and other sanctions
against il. This forces many gay people to conceal
their homosexuality, to lead double lives.
Society’s mistaken assumption that gay people
are readily identifiable allows those who from
social pressures wish to ‘pass’ as members of the
heterosexual majority to do so with ease. They
live in isolation, however, constantly in fear that
their ‘guilty secret’ will be revealed, their lives
ruined, their jobs and career prospects
jeopardised, that they will be estranged from their

families and friends.
Prejudice

Besides fearing the unknown, society tends to
isolate and exclude the outsider, the misfit. When
minority groups are thus distanced from the
community, misinformation regarding them
inevitably follows. Consequently, many cruel
myths and prejudices surround the gay minonty.

* Gay people are the butt of offensive jokes;

they are denied self-respect and dignity.
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* Because homosexuality 1s deemed socially

A major obstacle to understanding is the myth
that
Available evidence indicates that gay men and
women share the same human needs as
heterosexual people and seek fulfilling
relationships with other mature people. What
research has been done points te the conclusion
that
heterosexual than homoscxual.

Discrimination

Discrimination against gay people is practised
widely and in many different ways. There are,
however, some major problem areas:

Trade Union Involvement

Difficulties experienced by gay people in their
lives are invariably linked to the denial of equal
treatment and opportunity. The trade union
movement supports the principle of equal rights
for all citizens in the belief that inequality is the
underlying cause of social injustice

unacceptable, gay people are exposed to
robbery, blackmail and violence (sometimes
resulting in death).

At work, openness about being gay may
bring hostility and discrimination from
employers and fellow workers.

gay people are attracted to children.

seducers of children are more often

Laws dating- from the [9th century
categorisc all sexual relations between men
as criminal offences. The penalties range
from 2 years to life imprisonment. (Sexual
behaviour between women is not a criminal
offence).

Gay people experience discrimination in job
opportunities and promotion prospects
Many cases of unfair dismissal are not
contested by the victims for fear of publicity
(There are no such cases known within the
ESB, however).

Leshian women suffer discrimination in
child custody cases; gay men are often
denied access or visitation rights to their
children.



NIPSA LGBT GROUP LAUNCH

BELFAST CITY HALLTHIURSDAY 14 NOVEMBER 2012
JEFFREY DUDGEON

30TH ANNIVERSARY OF DECRIMINALISATION

My thanks go to Geraldine Alexander for organising this
important launch event and inviting me to address you and to
Brian Campfield, NIPSA General Secretary, for his welcome.
This is my third speech in recent weeks on the 30th anniver-
sary of decriminalisation, and the emancipation, in Northern
Ireland, of our community. One was made at a NIGRA cele-
bratory dinner, another was a sermon at a special Evensong
service at St George's, and this one is to mark the launch of
my old trade union NIPSA's inaugural LGBT group. | hope you
get a speech not the sermon.

The House of Commons vote for law reform, at midnight on
25 October 1982, was 168 to 21, with no Northern Ireland
MP voting in favour. | was present. Some of those who
cheered the result were taken to the Tower and kept there
until the intervention of Robin Cook who had effected Scottish
gay law reform in 1979.

It seems odd to me, and presumably odder to most of you
who would be younger, that we can go from the threat of life
imprisonment in 1982 to high-powered employment protec-
tionin 2012, in less than two generations.

In my case | went from arrestin 1976 to an award from Her
Majesty for services to the LGBT community in the New Year's
honours list.

But it happened, and in Northern Ireland, with little or no
help from civil society, outside of a number of female journal-
ists including Sandra Chapman now of the News Letter, the
late Mary Holland, Fionnuala O'Connor of the Irish News, also
John Hewitt the poet and the Rev Sidney Callaghan of the
Samaritans and Kevin Boyle my Strasbourg barrister.

And with no help from any political party. We did it ourselves

| think, but am not sure, that NIPSA conference passed a mo-
tion favouring law reform. | hope it did, but | recall very few
out gays at the time, even amongst the Broad Left.

However NIPSA did something more courageous around that
time. And here | must pay tribute to an Assistant General Sec-
retary of the union who died prematurely in 1989 - Laurence
Pimley - for saying what he said, and doing what he did, in
difficult times and territory.

Jeffrey Dudgeon speech at NIPSA LGBT
launch in 2012
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What he did, in the wake of the Kincora Boys Home scandal of
1980-85, is especially apposite given the current crisis at the
BBC following Newsnight's false accusation of paedophilia,
levelled against Lord McAlpine. A witch hunt, one identified
as a possibility by the Prime Minister, which could engulf
innocent gay people, died in its tracks.

Because of the incessant news stories about homosexual
rings - the word paedophilia had not then been coined - at
Kincora, after the conviction in 1981 of three wardens, one a
Unionist political figure influential amongst the young, the
Eastern Health and Social Services Board agreed a policy,
with one notable dissenter, the recently deceased James Ford
Smith of the Ulster Museum, of barring homosexuals from all
caring jobs.

The effect of this policy was going to be catastrophic to very
many gay staff, not just in children’s homes, as happened,
but throughout the Board and beyond. It would have gener-
ated a purge had it not been resisted in public by NIPSA and
Laurence Pimley who had responsibility for social services
staff. He even addressed an intra-insular, gay conference in
Belfast, organised by NIGRA, on the matter utilising his brisk,
common sense approach.

In the end, the DHSS, presumably with some trepidation,
obliged the Board to drop the policy saying it would lead to
unfair dismissal claims. However the chill factor of the Eastern
Board decision remained and, | would presume, many gay
people missed out on jobs and promotion in the following
years. This is a little known episode out of which NIPSA comes
well, one worthy of more research.

Another result however was that staff in homes became

so nervous and vigilant that they reported sexual activity
between boys to the police, with frightening criminal conse-
quences. In one case of two consenting boys, the charge was
only withdrawn on the steps of the court. | recall this, having
obtained the services of Norman Shannon, a radical solicitor,
who is still willing to help in such legal cases.

It should be remembered that Northern Ireland cleaned up its
care homes long before the rest of the UK or the south. Young
people were better protected here, and listened to.

Trade unions are about many things, mostly economic, and
sometimes societal but, to my mind, partly because | am
more of a fiscal conservative than | was, their most important
current function is to protect their members when they hit
trouble. And | believe NIPSA does that well although this
group has been a long time coming.

Much has been achieved in the fields of human rights and
equality in the thirty years since decriminalisation. My Stras-
bourg case paved the way for a wide range of human rights
successes. Once sexual orientation was on the European
agenda, the EU legislated with a directive in 2000 prohibiting
discrimination and harassment on such grounds in employ-
ment and training.

Now Northern Ireland has employment equality regulations
from 2003, and goods and services regulations since 2006,
even if important harassment provisions, in areas like educa-
tion and housing, were struck out by the High Court in 2008,
at the behest of the Christian Institute.

We are hearing later from the Equality Commission and it is
important that LGB&T people who want to go to tribunal can
seek its assistance. However trade unionists should be able
to turn first to their union for assistance. They should recruit
LGB&T members only if confident that they will be supported
when their rights need protected.

| appreciate that very few LGB&T workers take tribunal cases.
Figures in the last three years indicate 17,19 and 22 LGBT
cases being heard respectively, that is 0.4% of total industrial
tribunal claims, compared to 2.5% where race is the key
factor. These figures may suggest things are reasonable out
there, particularly in the public sector, or they mask a reservoir
of unfair employment practices, discrimination and harass-
ment as Matthew McDermott of Rainbow has identified in his
recent report.

NIPSA and other unions must be there in the workplace to
protect their LGB&T members when issues arise. More impor-
tantly, they must make sure that there are equality audits on
all such grounds, particularly on sexual orientation, to ensure
that measures are taken to prevent issues arising in the first
place.

This launch of NIPSA's LGBT group will encourage members to
be open about their sexual orientation and gender identity,
at least within the union. But many other members may not
wish to be ‘out’ even in the workplace, let alone in their com-
munities and with their families. It is therefore vital for NIPSA
to see that harassment and equal opportunities procedures

in the workplace work in practice for LGB&T workers, whether
‘out’ or not.

| have to say at this point that | was not impressed by so many
at the time of the 2010 Equality Act when the chance, partic-
ularly on disability discrimination, to enhance gay and other
rights by including Northern Ireland, was spurned, and worse,
ignored, even by the head of the Equality Commission.
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This has happened so many times before, on all but one of
the further gay law reforms since 1982, that | am well used to
it, if still angered.

We had to mount campaigns for Northern Ireland to be in-
cluded immediately on equalising the age of consent assist-
ed by Kate Hoey, and on civil partnership - despite the force of
the Strashourg judgment saying we were not so different as
to merit the maintenance of draconian anti-gay laws or be left
out of reforms.

People put devolution in front of their members' best inter-
ests and their clients' rights. | know this will not be appreciat-
ed by some here, or ever acted upon, but it is true and should
be said.

NIPSA can also work with other unions in NIC-ICTU to ensure
that our equality laws are at least as good as GB's on LGB&T
rights, for example on harassment.

| take this moment to praise and thank the late Lord Blease,
Billy Blease of USDAW, the former NIC-ICTU full-time officer
who was a lone Northern Ireland voice at Westminster in
October 1982 speaking in favour of law reform.

Even the gay MPs from Ulster voted against it. While my own
MP who also voted against, the Rev Martin Smyth of South
Belfast, remarked, "I should put it on the record that if the
hon. Member for Hammersmith (Clive Soley) has heard of
names being used against Mr. Dudgeon, | can only say that
Mr. Dudgeon is a constituent of mine and at no time have |
heard any names so used, but that may be because we move
in different circles.”

That last point was true but | received breeze blocks and bricks
more than name calling.

Finally, I urge NIPSA to affiliate to ILGA-Europe whose annual
conference last month was in Dublin. Next year it is in Croatia.
Itis a fine organisation much assisted by your sisters and
brothers in UNISON.

At Dublin, there was an important meeting addressed by
Barry Fitzpatrick of Cara-Friend and Gavin Boyd of Rainbow
on the out working of EU employment law, in both parts of
Ireland, particularly relating to teachers. This is an aspect that
will become more and more significant for trade unions and
their LGBT groups in the near future.

This is an excellent initiative by NIPSA, providing real, practi-
cal support and representation to its LGB&T members and |
commend it heartily.
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GAY &LESBIAN
FQUALITY NETWORK

Codes of Practice, improving access to information and the extension of

i GLEN, }fe legislation to include contract workers and members of the Defence
HIRSCHFELD CENTRE, orces.
D&gtlg\gﬁgifgﬁger As our research proposal to the Combat Poverty Agency outlines,
GAY & LESBIAN RIGHTS ' ' discrimination in the labour market often begins in the educational, youth
t TEL: services and job training systems and we would hope that these agencies,
PREHHNE RIS HeRT i e nmd especially FAS, would develop more effective programmes to facilitate

equality of opportunity.

It is our experience that harassment on the basis of sexual orientation is a

Brian Fitzpatrick, key mode of discrimination in the workplace and the proposals made in
Principal, , ) relation to sexual harassment are most welcome. We suggest that codes of
Employment Equality Section, E;ractice to combat harassment on any basis (i.e. age, membership of the
Dept. of Equality and Law Reform, | ravelling community etc.) should be developed.

65a Adelaide Road, |
Dublin 2. : We would like to reiterate our strong welcome for the proposed changes to
the legislation and for the consultation process itself. If you would like anr
J - further information or clarification please do not hesitate to contact myself
6th April, 1993 . (tel. 724755 work or 372995 home) or Chris Robson (tel. 789011 x3320
work or 963762 home).

Dear Mr. Fitzpatrick, ' Yours sincerely,

Thank you for your letter of 24th of February inviting our views on j

employment equality issues. It would be difficult to overestmate our i./Q._ |
welcome for the proposal to include sexual orientation and other categories Kieran Rose 5

in amended employment equality legislation and indeed for the
consultation process itself. Discrimination in the labour market is the mest
critical issue facing our community. We attach a research proposal
commissioned by the Combat Poverty Agency which sets out these issues
in greater detail. /e

We strongly welcome the proposed extension of the legislation to include a
wide range of other disadvantaged categories not least because many
leshian and gay workers are also discriminated against on other grounds
such as gender, parental status, disability, ethnic origins etc. Equally
important is the encouragement of a 'culture of equality’ which would
regard any form of discrimination or harassment in the workplace as
unacceptable and detrimental to the intrests of employer and employee
alike. We attach a policy document from one employer, Software 2000
Limerick, in this regard.

The Employment Equality Agency has had an important role in
encouraging such a 'climate of equality' within the constraints of its
statutory functions and available resources. With the expansion of its
statutory role and greater resources, the Agency could have a far more
decisive role in the creation of an environment where 'equal opportunity*
would be regarded as the norm in terms of the workplace. The pro-active
role of the Agency would (as with the unfair dismissals legislation) reduce
the potential for conflict and recource to legal/disputes procedures. The
proposed broader based representation on the Board of the Agency would
be vital in ensuring a realistic consensus on these matters.

As you know, the Board of the Employment Equality Agency as farbackas - f a
1986 recommended to the Minister such an inclusion and there is now a i 5
consensus amongst the social partners and others on the matter. We f :
attach our resource document on unfair dismissals, a draft report to the !
E.C. and other material in this regard. i

Discrimination in the labour market is a complex process and a very
difficult issue to tackle and we welcome the various measures proposed

A MEMBER OF THE INTERNATIONAL LESBIAN AND GAY ASSOCIATION (ILGA}

"

Letter RE: Employment Equality
Legislation, April 1993
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Dublin Council of Trade Unions (DCTU)
delegate, 1989 Pride 1984 March on College Green
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Trade Unions and Progress
for LGBT People:

A Personal History



